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Local Raises $50,000 


Am 
Local 222 


am extremely proud to report that our 
membership stood up to the challenge 
and are responsible for donating an 
amazing $50,000 to aid American vic- 
tims of terrorism. Thanks to your over- 
whelming generosity, we were able to donate 
$50,000 as a combination of the gate collec- 
tion totals and a contribution from our Local 
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Membe ership 


222 Social Justice Fund. This in turn was 
matched by General Motors, so that we are 
directly responsible for sending $100,000 in 
aid to our American neighbours. 

Thank you so much to those who par- 
ticipated in the gate collections, both hold- 
ing the pails and especially to those who 
gave so selflessly. 
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Because of the timing of the Osha- 
worker (with a deadline of September 14, 
2001) I would like to include the content 
of the leaflet we put into the workplaces 

see AMAZING -—- page 2 


‘ul Forum Raises 
Awareness 


_ 


fe a 

More than 200 

| interested members, 
family and friends 
turned out to the 
healthcare forum 
co-sponsored by 

| the CAW Durham 

| Regional 
Environment 

| Council and the 
CAW Eastern 
Women’s Network. 
For more 
information, 

| see page 23. 


District Reports 
Labour Day Parade 
Classifieds 


Amazing Generosity Of Local 222 Membership - 


continued from page 1 


surrounding the disaster in the United States: 

Brothers and Sisters: 

In the aftermath of the death, destruction, 
and terror of massive proportions that has 
gripped our lives, television, radio, newspa- 
per and internet reports continue to discuss 
and display the mayhem and destruction in 
the United States. 

The terrorist attacks have forced us to 
confront the darkest side of humanity. 
However, the best in humankind is also on 
display including the heroic efforts of fire- 
fighters, police, medical personnel, engineers 
and thousands of volunteers struggling to 
restore humanity to the devastated core of 
New York and in Washington. 

Throughout Canada, thousands are help- 
ing stranded travellers, thousands more are 
giving blood or simply their thoughts and 
prayers. 


The world watches and waits for positive 
news from the rubble. First, signs of survivors 
and second, progress toward finding those 
responsible. 

The U.S. government is enlisting the help 
of nations around the world, including 
Canada, to bring to justice the shameful ter- 
rorists who conducted this devastating cam- 
paign. They are also calling for a worldwide 
campaign to end all terrorist activities. 

In the face of the destruction of the World 
Trade Center there is widespread grieving and 
suffering and there is obviously justifiable 
anger. Our political leaders are seeking jus- 
tice for those who have lost their lives, and for 
those whose families have been changed for- 
ever. 

But in this global battle there is no room 
for racial or religious intolerance. Slurring 
entire communities because of the barbarism 


of a few isn’t acceptable. Branding a religious 
or racial group, or an entire nation, as ter- 
rorists because of the actions of a particular 
group is not going to solve the problems our 
world faces. Aside from the massive human 
suffering there is growing evidence of an eco- 
nomic fall-out in the United States and Canada 
as the public struggles to rebuild confidence. 

We have many real problems. We can’t 
afford to create new ones. 

The CAW has a long tradition of working to 
build bridges among all workers, their fami- 
lies and communities. Our principles of social 
unionism are needed now more than ever. 

I urge every CAW member to assist where 
possible to aid those affected by the terrible 
tragedy of these last few days. We must all do 
our utmost to retain our union and commu- 
nity solidarity even in the face of great evil by 
some individuals. 


Peregrine Becomes 
Acsys Technologies 
On September 13th 


Oshaworker Editor Joe Sarnovsky caught the literal changeover from Peregrine to Acsys Technologies at the Oshawa plant. 
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Positive Changes 
Start Right Now 


he successful conclusion to the sale of 

our plant finally took place on 

September 13, 2001. What had started 

in August of last year with the initial 

discussions in Detroit with B.N. 
Bahadur, Dennis Hiller and General Motors, 
along with your Union representatives, will 
create enormous opportunity and a future for 
the plant we work in. 

The name change to Acsys (Automotive 
Components Systems) Technologies was 
something they thought needed immediate 
attention to create a new start, and to build a 
reputation as a major Tier I auto parts sup- 
plier. 

Their decision to organize immediate 
information meetings was an important indi- 
cation that they are a group with direction. 
Their outline of intended plans of investment, 
the new work commitments and determina- 
tion to seek out new customers over and 
above confirmed work commitments from 
General Motors is definitely reassuring when 
it comes to a view for our long-term future. 

The information meetings, for the most 
part, went over very well, with a number of 
questions following each discussion. 
Although a few left the meetings saying they 
had heard it all before, there is a very distinct 
difference with this group. They did their 
homework first, in regards to securing work 
commitments, pricing, and new business 
along with arranging the financial assistance 
for investment in what we all know is a plant 
full of outdated processes, technology and 
equipment. If this had been done in the 
beginning, very likely we would be in fairly 
good shape today. Make no mistake, the life- 
line to General Motors that we once had has 
been severed. 

So, “dotting all the I’s and crossing all the 
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will return 
next month 


T’s” was extremely important so that the same 
mistakes were not made as we saw after the 
original sale. There is a decided difference 
with Acsys Technologies than what we saw 
before. 

We all know the sale had to happen, or 
there simply would not have been any oppor- 
tunities for the future for our plant. At the 
same time, it is a significant and much-need- 
ed event, but we must realize it is not the 
answer to all the problems we face. In the 
days to come it is extremely important to have 
people's continued involvement if we are to 
be successful. 

It was good to see in the meetings that 
Acsys recognized your contributions to the 
success of the sale. Your interest and input 
did not go unnoticed. Our people's involve- 
ment played a major part of their pursuit of 
the purchase of our plant. You deserve that 
recognition. All in all, nothing could have 
happened without you and your continued 
support, and no one knows that better than 
myself. 


Recent Gate Collection 
Once again you came out in full support of 


! 


ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


two recent gate collections. The first was the 
trust fund for Trinity, the daughter of one of 
our fellow workers, Krista Potter. She was 
overwhelmed by your generosity and thanks 
everyone many times over for your support. 
The treatment has already made a difference 
in improving Trinity’s situation. A total of 
$6,100 was collected. 

The second one was the collection for the 
disaster relief fund which totaled $5,970. 
This was also matched by Acsys to bring it to 
$11,940 from our plant alone. 

Once again, your generosity by no means 
goes unnoticed. 


Next Acsys Unit Meeting 

Our next unit meeting will be Monday, 
October 15, at 7:00 p.m., at our Local 222 
Union Hall. Please plan to attend. 

As always, with any issue or concerns 
please don’t hesitate to call me at 905-433- 
3343, or pager 905-439-3343. 


Above are the CAW leadership from Acsys Technologies. From left to right: Skilled 
Trades Chairperson Rick Adkins, Production District Committeeperson Jim MacLeod, 
National Representative John Graham, and Plant Chairperson Wayne Murphy. 
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Educational Week 


Looks To Local’s Future 


uring the week of September 10th, 
Mike Shields and myself hosted an 
educational seminar paid for 
through our PEL program. 

Our goal was to give the members 
of the Standing Committees some direction, 
set some goals and understand some prob- 
lems in the plant, while also discussing possi- 
ble demands for September 2002. 

We also discussed how politics affect our 
union including the fight against the World 
Trade Organization imposing its restraints on 
Canadians, and the elimination of the Auto 
Pact. 

We also want to reach out to our com- 
munity and be recognized as a force that 
makes a difference, whether it be helping 


seniors or cancer patients or working in 
soup kitchens. 

I think everyone who attended agreed it 
was not only a productive and informative 
week, it was also a good opportunity to net- 
work with each other. 

The only negative aspect of the week was 
the September 11th tragedy when terrorists 
attacked the World Trade Center and the 
Pentagon. This was an unspeakable horror 
and our hearts and support go out to the 
American people. 

We received a few comments and calls 
about the delivery of the September Osha- 
worker being late. The mailing house sends 
the entire run of the newsletter to the post 
office at the same time, but it’s up to the let- 


FINANCIAL SECRETARY’S REPORT 


ter carriers as to when they’re delivered. A 
good rule of thumb is to remember to get 
articles and ads to us by the second Friday of 
the month, and make sure we have your cor- 
rect address. 

Note: A video camera was turned in to my 
office that was found at the CAW Picnic in 
June. Anyone wishing to claim it can phone 
my office at 723-1187 and identify it.% 


The Union Trainers had a prestigious CAW alumni join them recently. Sam Gindin (centre), although retired from his position 
with the National Union, joined Local 222’s Executive and Standing Committees to present a seminar on the Local’s proud 
history. With Sam are (from left) Rick Powell, Doug Wiley, Merv Scott, Norm Lean, President Mike Shields, Bill Knight, Wayne 
Bradamore, Financial Secretary Terry Spence, Cec Mackesey, Rick Roberts, Rick LeGrand and Dave Ellegett. 
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CAW Local 222 Financial Report 
Covering the Month of August, 2001 


Total Receipts 
Total Expense 


Surplus (Deficit) 


CAW Local 222: Balance Sheet 
As At August 31, 2001 


ASSETS 

CURRENT ASSETS 

ASD ido, se cede etsy Tad eae ss A Aa ROTA ae eee 355,326.34 
Bank....... 925,514.31 

Total Bank.......... 925,514.31 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable....... 10,911.89 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... a 772,185.48 
TOTAL CURRENT ASSETS ......ccccccccsssssssssssssssssssssesssssssssssssssssseeeees 2,204,722.44 
Fixed Assets 

Dan MP SiN tReet tt eee 615,195.00 
Buildings . wee 2,829,533.00 
Equipment sis:sevssevarvessressniqusrtsresorscccesesaatebvustvennreseestaasuiuiueuveuereeteeredee 92,627.61 
Total: Fixed: ASS€US:.c53:s3:..sseisescccsssecdesexevsvecsaveiescseceurnvenveareitnents 3,537,355.61 
TOTAL ASSETS! sees escso.csscssscsvsnczsosessssessetectectnseseodsdensncneensenensncsszines 5,742,078.05 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ycc2t<cstusssssssecssescccscectenssaandeseasveret cccavseacpnststeasacsccdes’ 3,108,259.32 
UI Payable... 193.42 

UI Payable — Lost Time. 2,323.00 

CPP Payable occ 120.64 

CPP Payable — Lost Time.. 4,333.86 

Income Tax Payable.............006 ah 7,124.65 

Income Tax Payable — Lost Time . 14,843.69 

Receiver General Payable ..........scssecscsesesseseeseseeesseseeeesestessenseneneenenees 28,939.26 
EHT Payable................ 35,675.89 
Union Dues Payable 2,421.57 
AWCU vecccccccssssvssesssssee 1,923.72 
Charitable Deductions. 2,294.31 
WCB Payable... 30,850.77 
Loan from CAW National (Strike) ... 153,378.95 
Due Re:Duplate Council Fund.... 500.00 
Retired Members Fund .............. ny 125.82 
TOTAL CURRENT LIABILITIES .. wee 3,360,522.17 
TOTAE: LIABILETTES » :.:)...seseccosccossescesssvovssvsdesscdocsdccasatuaseiovsesoonteees 3,360,522.17 
EQUITY 

NET ASSETS 

Net ASSES: -cvssessssscscsscisssactsescatisussecedserssnsseutratesstaves lscstsracnassaqeaieaeisbists 2,065,313.55 
Surplus... ies 316,242.33 
TOTAL NET ASSETS 0........cccccccccsssssscssssssssssssssssssssssssssssssssssssnsseeeees 2,381,555.88 
TOTAL EQUITY ....cccccccccccccccssssssssssccsssssssssssssssssesssssscesssnsessssssseeeee 2,381,555.88 
LIABILITIES AND EQUITY ........sscccccccccsssssssssssssssssssesssssssssessssssssssens 5,742,078.05 


$ 840,671.78 
830,636.04 


$ 10,035.74 


CAW Local 222: Income Statement 
August 1-31, 2001 


REVENUE 

INCOME 

Membership Dues -<..0.35 css ssesesrgosonsarvasseasvediesesduneepeareaeedareeregnonnapneprias 820,148.03 
Vinita tiOms iz césscscosccveassscvisesseasgacissrderssersdecscdeapastercaaasisrueveedssegasieaniiiets 430.00 
Oshawa Area Skilled Trades ...0..c.cscscscssecesseenesesesesesesessesseeneenees 31.50 
SU:Bi RECEIPES wiisssssvessisscatesesivasssbsosondsenvisencndsassospavnssaavotonsesiaavenpageanas 1,295.77 
Hall’ Maintenance’ .secevessicccselieeiirta eri ieianaierniaaites 2,533.25 
Staff Wage Recoveries :...sccccsccessexeassruasosecsecscncnsnnsrsaranovesvecsesenanonuarnnges 1,649.40 
Miscellaneous Collections .........c.ccccscccscscscsescsesescscseseseseseseseesseecsnsees 1,703.00 
Osh aworker i.2:....5 Aoca aiid cee ean eee teteuatdas crea cotta ene 4,356.25 
PUBL Gili saws eataneon ect siosaaancsaanaitiiasneenteansarouasararsts -70.00 
ROM chaste heat wesc tac ctaanacdMeecan ck euesanabiny veodad eateisases tee ASS 7,438.75 
Soft Drinks and Vending 0.0... ccseecceesesseseeeseeeseeeeeteeeseseeneeeenesneneeees 174.50 
Telephone Income .........cscceeessseesesseseseesesteseeesesneseeeeseeneseeseeneaeeeneeneens 981.33 
TOTAL REVENUE o.......ccccsssssssssssssssssssssssssssssssssssssssssssssssssssssvessssssees 840,671.78 
TOTAL REVENUE cscs cccsizsccsscsorersvecevccttiveseunemonvvcerteciieiaunienciees: 840,671.78 
EXPENSE 

OFFICE AND BUILDING 

Employee: Salaries: s.is.is.cssssssessssssesssossosessvsssonnsrusresssorvesessusnesresasetspsiers 68,410.94 
UI Expense........ 2,754.05 

GPP Expense sc.ccisasssvvovscsassussscenesaaseorporessnareistcnanaceens 3,306.25 

WCB Expenses. .essissccconsdessescsarannnroccusreeenscseesevinnes 1,406.42 

BH [i BXPeMS scusccovstecivasicscesesvepseunenesteatedeecgueteessers 2,734.61 

Other Benefits .........ccccccccesseseeessesesteseetessessseeseenens 26,458.10 

Employee Benefits and Insurance......c.cccscccssseseseeesesessessesneeneeee 36,659.43 
Hall Expenses 7.2% sissescezscsosssteancasieyiasssssossecsessestanenivesseavtossetiecusbesys 1,036.88 
Miscellaneous purchases ..........csssccssseessseeseesesseseseeeesneeneeeeeeneeneneenees 5,495.80 
Building Maintenance ..........c.cccccsceeeeseesesseessesseeseeseesseesesseesesseeses 7,242.95 
Soft drinks and vending .......c.ccseeccseseesesseseseeeeseeeeeneeeesseeneeeeneeneneeees 259.55 
Telephone isco; isssssevseseecestesesswassereerapteorisitsnsinansvevinsdessiieiahvaptnseterss 13,556.07 
Office Supplies and General Expense .0.......ccc cscs 11,013.66 
Officers EXpense .....c.cscscseecsesees 1,885.87 
Professional......c..ccscessesseeees . 8,786.03 
Total Office and Building 0.00.0. eeeseeeseeeeneeneene 154,347.18 
ORGANIZATIONAL 

Per Capita — A.G. Simpson Council... 221.40 

Per Capita — CAW Assessment 435,408.21 

Per Capita — CAW Council... cesses 8,214.43 

MOtal Pet, Capita -r ssc eyes Reasreossansesssrsvntinrs siesta rastanoeesianurvaseeesests 443,844.04 
Lost Time: Wages and Benefits ........c..ccccsesscsseseseesseseesesneeseeseenne 71,832.63 
Lost Time Expenses M&E&H..... . 63,493.33 

Lost Time Expenses — Hotel 41,317.40 

Lost Time Expenses.............. Feiss tana 104,810.73 
Education <é:cccsivsessvesesesseissines 350.00 
Investors Grp Trus 42,386.30 
Oshaworker — Printing............... 

Total Oshaworker ......... 65.27 
PUIG os eisca cx vsdceussiccusasisvecessessegetdnsesaisadtivcessick gatas SWAV se ottosiaaaAiiss 641.19 
Publicity cccctscccisievareanssvactesccdunetuinanaiaicsectnnamanaanccentiaena: 208.65 
RROCE ALOU cs 3)\)4)es ss saicrerensacniais lide sereenwencisan eas awenrnenee aes 983.80 
Welfare and donations .. 11,134.75 
Skilled Trades............... . 31.50 
Total Organizational 00.0... cceseeseseesseeneesteesseseesesneennes 676,288.86 
TOTAL EXPENSE 0........ccssssssssssssssssssssssssssssssssssssssssssssssssssssssssessssseeee 830,636.04 
NET INCOME. ooo..cccccccccccsssssssssssssssssssssessssssessssssssssesesssssssssssssssssens 10,035.74 
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September Was 


A Month To Remember 


he month of September 2001 is probably one that all of us will 
remember for a long time, with the tragic events that occurred 
in the United States and the repercussions felt around the 
world. The CAW Local 222 Executive Board was at a meeting 
with the Standing Committees of the Local when the news of dis- 
aster started to unfold. The week of meetings and presentations by the 
Standing Committees was excellent, and they should be commended 
for all the work they do in a wide variety of areas for our membership 
and our community. It was unfortunate, but natural, that our focus was 
diverted to the events that were occurring in the United States. 

As we all know the acts of terrorism also disrupted the flow of mate- 
rial into the plants, resulting in downtime for both plants. A decision 
was made to schedule an extra shift of overtime on the September 22 
Saturday night shift. A lot of us were skeptical after our last set of nego- 
tiations that anything would change, but I have to admit that there has 
been a real improvement in the scheduling of overtime. When Car Plant 
management were told by the corporation to make up the lost units by 
running a shift of overtime, they tried to convince the corporation to 
schedule that overtime on a week that wasn’t a shift change, and when 
that request fell on deaf ears, they met with the Union to find out what 
could be done to minimize the hardship. We of course told the com- 
pany that they need to do everything possible to accommodate people’s 
need for the night off, and since at the time of writing the overtime shift 


CAR PLANT 
AREA CHAIRPERSON’S 
REPORT 


is still a few days away. We will 
see if that message has success- 
fully made it to the managers on 
the shop floor where we usual- 
ly have our problems. 

Two more weeks of downtime for Plant 2 have been announced by 
the company for the weeks of October 15 and November 5. There is a 
lot of concern about what the future holds over the next year for Plant 
2, as it appears there will be several more weeks of downtime. We have 
had some preliminary meetings with management about this, and will 
keep you up to date as we get more information about the situation in 
Plant 2. 

As one might expect with an aging workforce and increasingly busy 
and demanding jobs, we have seen a big increase in the number of 
employees with medical restrictions. It is the job of the department 
business managers and the plant human resources manager to find 
work that these restricted employees can do. However, often these 
employees are laid off instead of placed on jobs that they are capable 
of doing, and then are recalled in the summer as vacation replace- 
ments. This year Karl Slym, before leaving for California, gave the 
direction early in the summer that these people should be found prop- 
er jobs at the end of the summer rather than laying them off. However, 
I’m sure you won’t be surprised to find out that at the end of the sum- 
mer, the group of salaried people who were supposed to be finding the 
right jobs for our medically restricted employees had done nothing to 
place them. This has caused a huge amount of turmoil and confusion 
in every department as there are large numbers of employees without 
jobs, people doubled or tripled up on jobs, etc. I have gone to see Dan 
Hermer about this situation, and the Shop Committee discussed it with 
the Plant Manager at a meeting on September 19. I expect that we will 
have reached a resolution on this soon, as no one is happy with the 
current state of affairs. 

Thank you to all of you who generously contributed to the disaster 
relief gate collection on September 21, and thank you to Mike Shields 
and all the organizers. Despite the impression that was created by the 
Car Plant management’s AutoInfo and Information Bulletins, all money 
collected at the gates was sent in the name of the CAW Local 222, and 
not GM. I am sure that your generosity is appreciated by the people 
who will benefit from it. 


CAW LOCAL 222 EXECUTIVE BOARD 


President 
Mike Shields 


Financial Secretary 
Terry Spence 


LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Acsys Technologies 
Mackie Automotive Systems 


Lear Corporation 
AG. Siibeon First Vice President 


PPG Wayne Murphy 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 


Recording Secretary 
Garry Murphy 


Second Vice President 
Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 


Paul Goggan PPG 
Chris Buckley PEG) 


Guide 
Mike McPhee 


Retirees’ Representative 
John Sinclair (MAS) 


Board Member 
At Large 
(Balance of Local) 
Tim Thompson 


Female Board Member 
At Large 
Diane Cunningham 
Board Members At Large 
Deb Weatherby 
Editor 
Shane Luxton Joe Sarnovsky 
(Lear Corporation) 
Russ Martin 
(A.G. Simpson) 
Vivian Terrelonge 


Editorial Board 
Mike Shields 
Terry Spence 
Garry Murphy 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 


Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 


(905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. 
Landa 1 ie Te, CA LM ah 


Local 222’s e-mail address is: local222@idirect.com 
www.cawlocal222.com Coy 


Whitby Transit 
Cliff Mills Motors 
Kerr Industries 
U.S. Filter 


™ Production by 
Thistle Printing Ltd. 
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WSIB Recurrences 
Versus New Claims 


any of the calls we get are re- 
quests for information about 
WSIB decisions to adjudicate a 
claim as a new claim, as opposed 
to an ongoing problem from a 
previous accident or injury. 

I’ve taken some of the board policy for 
this and included it in this article so you can 
see the guidelines an adjudicator is supposed 
to follow when deciding on the issue. 

I personally believe the primary concern 
is to get a favourable decision and get pay- 
ment flowing. 

In other words, let’s first get paid and decide 
later how benefits should have been paid. 

A decision-maker will recognize a recur- 
rence when there is obvious medical compat- 
ibility or an appropriate combination of med- 
ical compatibility and continuity, and an 
absence of a new accident. 


Medical Compatibility 
Decision-makers compare the worker’s 
medical condition following the initial acci- 
dent to the most recent problems. Similar 
medical conditions suggest that the subse- 


LETTERS TO THE EDITOR 


Joe 


The opinions 
expressed in this 
paper are not 
necessarily the 


quent problems may be a result of the origi- 
nal injury. If the medical conditions are not 
similar or related there is no compatibility 
and the worker’s subsequent problems are 
not a result of the initial injury. 

To assess the similarity of medical condi- 
tions, decision-makers look to the nature and 
degree to which the two conditions affect the 
same or related body parts or functions. In 
complex cases a medical opinion may be 
obtained from Unit medical advisors. 


Continuity 

“Continuity” enquiries are used to estab- 
lish entitlement for a recurrence when com- 
patibility is not a reliable indicator of the rela- 
tionship between the original condition and 
the subsequent problems. 

Decision-makers determine whether there 
have been ongoing: 
© complaints to supervisors/co-workers 
@ symptoms 
© work restrictions/modifications 
@ medical treatment 
@ ora change in lifestyle 
that establishes a connection between the 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


original condition and subsequent problems. 
Further entitlement in a claim as a recurrence 
is in order when medical compatibility and 
continuity of complaint are confirmed, pro- 
vided that there has been no new accident. 


New Accidents 

If the injured worker had another accident 
either in or outside of work, full details are 
obtained about the history of accident, includ- 
ing names and addresses of witnesses, injuries 
sustained, and medical treatment sought. 

Decision-makers evaluate the significance 
of the new accident in relation to the worker's 
overall condition. If the worker’s latest prob- 
lems result entirely from the new accident, a 
new claim is created. But if both medical 
compatibility and continuity are established 
and the effect of the new accident is insignifi- 
cant, further entitlement to benefits as a 
recurrence is in order. 


opinions and 
Sarnovsky refi of the Editor 
Oshaworker Editor or the Editorial 
Board or Local 222 
CAW. Every month the Oshaworker receives many in- 
teresting letters which we'd like to print — but can't. 
Please sign your letters to the Editor and include 
your printed name, address and phone number. 


Thanks From Oshawa Transit 


Bargaining Committee 


To The Editor: 

Just recently Oshawa Transit was faced with one of the tough- 
est set of negotiations ever experienced. A special thanks must 
be given to Financial Secretary Terry Spence for his needed sup- 
port which helped lead to a new collective agreement for the 
workers of Oshawa Transit. 

Terry's support helped avoid a prolonged, messy strike at 
Oshawa Transit. His loyal support was appreciated by the bar- 
gaining committee. Once again, thanks Terry. 

In Solidarity, 

Gord Vickers 

Alternate Chairperson, Oshawa Transit 


CAW Child Care 
Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 
Available To CAW Families of 


General Motors and eae Technologies, 
Local 22. 


(including grandchildren of active members) 


0438-17001 


1440 Ritson Road South, 
Oshawa 
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Social Unionists Will Never Stop 
Fighting Back 


ell I did have interesting infor- 
mation to report from the 
Constitutional Convention I 
attended in Quebec City. A 
wealth of information was pre- 
sented by the speakers in their speeches, 
from meeting and speaking with Victor 
Reuther, one of the co-founders of the UAW. 
Victor’s speech was inspirational along with 
heart-wrenching as he spoke of the trials and 
tribulations he was challenged with along 
with the assassination attempts on his and his 
brother’s lives. Made me feel that the strug- 
gles then are not too much different now, with 
the labour movement being attacked by the 
strong right wing agenda. 

However, this all seemed so minute as of 
the tragedies that took place on September 
11, 2001 in the United States, when a group 
of cowards called terrorist’s crashed two 
commercial air planes with passengers into 
the World Trade Centre in New York City and 
another into the Pentagon in Washington D.C. 


A fourth commercial airliner was crashed 
into a field in Stoney Creek, Pennsylvania 
when some of the passengers, brave individu- 
als, attacked the hijackers. This plane was 
believed to be targeted for either the White 
House or Camp David, also in Washington 
D.C.. 

I was away from home on a union confer- 
ence when these events transpired, and 
although I was surrounded by friends at this 
conference truthfully I had never felt so 
alone. 

All that was dear to me most, my family, 
was home in Oshawa and the concern and 
fear I felt in the first few hours from that 
attack on America made me feel the most vul- 
nerable in my entire life. 

At that moment nothing else mattered to 
me but the safety of my family. When I called 
home and heard my daughter’s voice on the 
phone a great burden had been lifted from 
me. 

So as you see, what could I write about 


——E— 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


that is more important than the events of 
September 11th, except that together as 
Canadians, we will stand shoulder to shoul- 
der with our neighbours in the United States, 
and find these cowards that committed such a 
despicable act and bring them to justice. 

Brothers and sisters, whether we’re chal- 
lenging the governments of the day to ensure 
our labour rights are maintained in legisla- 
tion, or whether we’re now threatened that a 
group of cowards called terrorists want to 
impose their views on us through cowardly 
acts of violence on innocent people, we in 
this social democratic union will never stop 
fighting back! 


Convention Provided Insight 


reetings: It was a great privilege, 
and a real pleasure, to be part of the 
Local 222 delegation to the Sixth 
National Constitutional Convention 
of the CAW, which was held in 
Québec City from August 21 to 24. 

I have attended a number of OFL and 
other Union Conventions, however this was 
my first National Constitutional Convention, 
and my first visit to Québec City. I have to 
admit that the convention had the same sort 
of structure as most conventions, and the 
fact that the President, Secretary Treasurer, 
the Québec Director and the three Trustees 
were all re-elected by acclamation was an 
anticlimax. 

The Convention was, in my opinion, 
greatly enhanced by the quality of the guest 
speakers, two of whom I was able to have an 
interesting conversation with, at the ban- 
quet, which was held on the Thursday 
evening. 

The first, was a spokesperson from the 
Scottish Socialist Party, who gave us a great 
insight to the problems in Britain with the 
Labour Party shifting to the right of the polit- 
ical spectrum, leaving a vacuum for those 
who wish to represent ordinary working peo- 
ple in that country. 
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Those of you who know me are aware I 
came to Canada from Scotland and therefore 
I still have an interest in what is happening 
over there. I am glad there are still people 
who are willing to fight for the ordinary folk. 

The other Brother was a high-ranking 
officer in the Australian Metal Workers 
Union, which is a comparable Union to ours. 
He chronicled many of the same working 
and social problems which we face in this 
country, with attacks on our social programs 
by free trade agreements and right wing gov- 
ernments whose agenda is that of Big 
Business. 

It is interesting to note that attacks on 
workers are happening in many parts of the 
world, so we must keep up the fight against 
those who would erode our standard of living 
and quality of life. 

Speaking of the banquet, it was a truly 
amazing event. It was held on the upper level 
of the Convention Centre. There were approx- 
imately 1,500 people in attendance. The serv- 
ice, the food, the constant and varied enter- 
tainment throughout the meal and the inti- 
mate setting for such a large hall was amaz- 
ing. There was dancing after a riveting speech 
from Victor Reuther, the last surviving broth- 
er of the founders of the UAW, who although 
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OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


BY 
lan 
Beattie 


is around ninety years old, kept the assem- 
bled audience enthralled as he chronicled his 
fascinating life. 

This Convention is one which I will 
remember for a long time. 

Québec City, and Old Québec City in par- 
ticular, is I believe a place unique on this con- 
tinent. You would think that you were in some 
ancient European city, rather than in North 
America. The ambience, the food and the 
friendliness of Québecois helped make this 
trip one to remember. Luc Desnoyers and our 
Québec Brothers and Sisters can be very 
proud of this convention. 

I am writing this article, the day after the 
terrorist attacks on New York and 
Washington. I can only say, that like all decent 
people throughout the world, I am disgusted 
and shocked at callous and cowardly attacks 

see CONVENTION - page 9 


Fixing Up Assorted Situations 


PPG-DUPLATE PLANT 


t present we have more than a few 
flies in the ointment around here 
and all of them are causing grief to 
quite a few of our members. 

First: Anyone who fell victim to 
the mass layoffs earlier in the year have most 
likely of late been in receipt of hate mail from 
Human Resources Development Canada. This 
correspondence will be telling you that you 
did not claim all earnings during the report- 
ing periods between March 19 and April 27, 
2001. 

Ultimately we are not at fault and have 
properly claimed earnings. Where the prob- 
lem lies is in the Company’s reporting of our 
earnings on the Record of Employment sent 
to EI. Some members have already been hit 
with this and more will follow. We are in the 
process now of amending these records of 
employment and it should rectify the prob- 
lems. 

Anyone receiving such mail should come 
to the Union office with your paperwork to 
ensure that the problem is fixed at the source. 

Second: Anyone who may have been 
injured in the workplace and is unfit for reg- 
ular duties may find themselves signing a 
WSIB waiver to get S&A benefits while the 
claim is being adjudicated. Sounds good and 
fine to have money coming in while you 
recover enough to return to work, but when a 
claim is deemed payable from WSIB, the S&A 
company demands repayment of monies paid 
out during the period of incapacity. 
Unfortunately the 85 percent of regular wages 
paid by WSIB does not cover the gross 
amount of cheques issued by S&A. One is a 
taxable benefit (S&A) the other is not (WSIB) 
and inevitably there is a shortfall of funds, 
with the balance owed coming out of each 
individual’s pocket back to the S&A carrier. 
We are looking at methods to nullify the bal- 
ance owing so that the individual does not 
have to pay out-of-pocket monies after 
already having a reduced income while in 
receipt of S&A benefits. 

Third: It is becoming too obvious to 
ignore any longer the lack of training, quality 
awareness and Union Orientation with new 
hires. The company has a $2 differential in 
the start (base rate) for the first three months 
after hiring and $1 less per hour for the next 
three month period. This was negotiated so 
that during a new employee’s probationary 
period they would make available qualified 
bodies to train the new hire in all aspects of 
the job. (Quality standards, packaging, PPE 
specs, Health and Safety, etc.) But this prac- 
tice has become quantity, quantity, quantity. 
By this practice being ongoing over our last 
three or four hiring spurts we now have indi- 


viduals with three or more years of service 
being scheduled to repair wheels without a 
fleeting clue as to what they need to be look- 
ing for. Rag marks, roller marks, stamp loca- 
tion, edgework all need to be given as exam- 
ples with the hopes that they would be recog- 
nized later. If this kind of quality awareness is 
not instilled in the workforce then two things 
will happen: 1) unqualified product will be 
shipped to the customer and 2) a greater 
quantity of in-process glass will be thrown in 
the culletts. Either way there’s the expense of 
re-working, re-sorting or re-running the 
same product part number. Not good. 

Finally: Please be aware there will be an 
amendment meeting held at the Union Hall on 
Sunday October 21, 2001 at 12:00 noon. This 
enables all three shifts access to input for the 
upcoming contract negotiations. 

As usual if there are any questions or 
problems come to the Union office or call me 
at home. 


Zone One Report - 
Fred Taylor 

The problems we have had with our paid 
drug plan have come up again. 

Your doctor decides that you need a treat- 
ment or drug to improve your health or save 
your life. The company through their insur- 
ance carrier has decided that they want to 
save money by cutting you off your drug pro- 
gram. The insurance carrier decides that they 
have a trumped up reason for not paying for 
your healthcare and as a result you end up 
paying money out of pocket for your drugs. 

The insurance company decides that the 
drug you need may be available over the 
counter. Payment denied. The drug you need 
is made in the States, because under the free 
trade agreement it can be made in the U.S. 
and sold in Canada. No longer a Canadian 


CHAIRPERSON’S REPORT 
BY 


Deb 
Weatherby 


drug? Payment denied. The employee has 
been given a treatment no longer covered as 
an OHIP benefit. Payment denied by our 
employer’s insurance carrier. 

The insurance carrier has been given a 
mandate to save the company money. They do 
this by denying benefits and drugs to the 
membership. We demand that they cover the 
drugs and they tell us that they are no longer 
available under the program. 

If your doctor decides on a drug or treat- 
ment then the insurance carrier, without 
question, should cover that drug or treat- 
ment. Your doctor decides your healthcare 
needs, not some money grubbing, blood 
sucking, evil insurance bureaucrat. 

The Union has given up deferred wages 
during bargaining. These lost wages have 
gone to pay for our healthcare and now an 
insurance bureaucrat can tell you they will no 
longer pay for a prescribed drug. We have 
lost cash out of our paycheques in order to 
have these people take away the drugs we 
need to live and be healthy. 

There have been concerns voiced about 
my preoccupation with politics. I hope you all 
understand that this article is about politics. 
The politics of us losing money out of pocket 
in order to make the company “executives” 
wealthier with our denied benefits. The real 
problem with a boss is the minute that they 
have a new toy, they never share. 


Convention Provided Insight 
— continued from page 8 


on innocent people trying to go about 
their daily endeavours. As I watched the 
events on the various television news pro- 
grams throughout the day and evening, I 
was struck by the magnitude of the 


destruction and the surreal atmosphere, 
as the second airplane slammed into the 
World Trade Towers. 

When you see the devastation and the 
loss of life suffered in an event such as 
this, it brings into perspective the prob- 
lems in our own lives. 

I hope that the perpetrators are found 
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and brought to justice. If one person is the 
victim of terrorism in this world, we are 
all victims. I hope that in time the injured 
and the families of the dead will be able to 
rebuild their lives. 

It will be a long struggle, however. We 
cannot let terrorists succeed. The civilized 
world must be able to live in the knowl- 
edge that when we go to work in the 
morning, we will come back to our fami- 
lies in the evening. 

Until next month, please “Stay Safe.” 
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fter a week of meetings and class- 
room seminars between the 
Executive Board of Local 222 and 
the local Standing Committees, one 
thing has become obvious: Our 
Union is on the right track. 

After years of internal strife between polit- 
ical factions, feeder plants, and the National 
Union, the concerted effort being forged by 
the Local to resolve these issues is finally 
starting to pay off. 

The most productive and promising ven- 
ture is the newly formed Youth program. With 
no hiring in the GM unit in years, and as our 
workforces age, it is imperative that we instill 
upon our younger members the importance 
and vitality of the struggle to retain our 
social and environmental programs. Any 
members under 30 wishing to get involved, 
particularly in political issues, should con- 
tact the Union Hall. The next meeting is 
October 10 at 7:00 p.m. at the Hall. 

Over the past several months while jug- 
gling the internal issues at Lear, we (your 
committee) have been dealing with other 
issues, with negotiations a mere year away. 

For some time the Corporation has been 
wishing to alter our SUB plan from a “hard” 
fund to a “soft” fund. What this means is the 
company will be able to free up over $5 mil- 
lion in funds for debt payments. We would get, 
like GM that also has a soft fund, a 
“Promissory Note” which is legal and binding. 
There were many questions that concerned me 
personally, such as successor rights, obliga- 
tions, etc. After lengthy discussions and a lot of 
research Dave MacDonald and I along with the 
Chairs and Benefit reps from Oakville, Ajax 
and St. Thomas, all agreed the benefits far out- 
weigh the risks if the company would agree to 
a number of improvements to our plan. 

First, all benefits negotiated in Kitchener 
would automatically be benefits of the other 
Lear facilities. 


Second we requested to have our SWW 
improved from $12/hour to a minimum of $14. 

Third, we would receive a higher rate dur- 
ing our second week of waiting period. 

The company at this time has been told of 
the Union’s demands and we are presently 
awaiting a response. We must keep in mind, 
though, the more we raise the benefit levels in 
our plan the greater the likelihood of us 
exhausting our own fund. Hence to ensure 
the fund would not go dry we requested the 
company contribution levels be raised sub- 
stantially for all hours worked. 

While these talks are continuing the 
Company also requested that we go from a 
Company-paid insurance plan for S&A to a 


“With negotiations 
a mere year away 
please begin to 
consider proposals 
and issues that need 
reviewing” 


government EI program as in Kitchener and 
other plants. The company would receive 
government relief for using this program. 

Now one must remember, the more prof- 
itable a corporation, the better off we all are, 
particularly going into a contract year. We 
must ensure the benefits to the members 
must outweigh the risks. 

While the SUB plan makes a lot of sense I 
adamantly oppose this proposal. While as 
the company commented it would cost the 
members absolutely nothing and save the 
company funds it does not come without 
peril. Our S&A program is a benefit that 
secures pay for those least fortunate in our 
union, the sick or injured. I am not willing 
to gamble mine, or our negotiating skills on 


Our Union Is On The Right Track 


our ability to predict the outcome of the next 
federal election! 

I made my views known loud and clear, 
not only to the corporation but to the National 
and Kitchener and Windsor that are in agree- 
ment with the proposal. 

Every year the government slashes our EI 
programs. Each and every time we risk our 
members not receiving their benefits while 
we negotiate new language. My primary 
concern is plain and simply, with all the 
issues we must deal with in negotiations, 
why would we add to it with letters resolv- 
ing each and every new government law? 
What happens to a woman who is out on 
maternity leave to the maximum weeks 
allowed, returns, then is injured or falls ill? 
Too many questions, too many risks. 

Last week Dave and I met with Ajax, 
Oakville and St. Thomas and all three plants 
are in full agreement that this, at this time, is 
not in the best interest of our memberships. 
We have drafted a document, signed and 
addressed it to the National Union and our 
Brothers and Sisters in Kitchener and Windsor 
imploring the National to reject this proposal. 

With negotiations a mere year away please 
begin to consider proposals and issues that 
need reviewing. 

While it may seem much of the world is in 
turmoil, keep one thing in mind. We all strive 
to make a difference in forging a better 
world; though our individual efforts may not 
always succeed on a global scale, they’ll 
always succeed to those around you. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted at 


644-1411 
or pager *97-8685. 


Diane can be contacted 


at 644-4175 
or pager *97-8399. 
Outside GM use 


1-800-361-6793 to access the pager network. 


Car Plant, South Stamping 


And Tri-Link 


= 
Smith 


Cunningham 


Chris can be contacted at 


644-1114 
or pager *97-1114. 


Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 


to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
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Hard Work Pays Off! 


ver 18 months ago I started a 

process to go after work that we 

had not traditionally done in 

Oshawa. Primarily, my focus went 

to getting work into Oshawa which 
would provide meaningful employment for 
our laid-off tool and die workers who have 
been severely impacted since 1996. Using the 
tools provided in the new Appendix “R” 
attachment negotiated in 1999 bargaining, I 
went to make a business case to bid on press- 
es, jigs and fixtures not only in Oshawa but 
across the chain. I asked for and received the 
support of many people in management and 
the Union. 

This persistent effort climaxed on 
September 5, 2001 when the GM North 
American Operations (NAO) purchasing rep- 
resentative (senior buyer) Jim Owens made a 
personal visit to the parts building to review 
our tool and die, machine shop and con- 
struction facilities! 

Mr. Owens was very impressed with our 
record and abilities, and has sent a strong let- 
ter of recommendation to the appropriate 


managers through the process that WFG 
(Central Maintenance) be placed on the bid- 
ders’ list and be seriously considered for 
future work. 

This is a first, and although we still have a 
lot of work ahead of us, I would like to thank 
the people who helped me get this far! First, 
John Gibb, Tool & Die District Committee- 
person of the day who supported this concept 
100 percent and who had the confidence in 
me to get to the top of the house! Second, 
Committeepeople Jim Mitchell and Dan 
Lawson, who helped me to understand the ins 
and outs of the tool & die end of the business. 
These lads have a lot of experience and that is 
something I value, and I believe the member- 
ship values. From the company point of view 
I would like to thank Guy Briggs, Vice 
President & General Manager of Vehicle 
Manufacturing; Jack Evans, Manufacturing 
Manager; Gerry Meek, Canadian Vice 
President; Eric Stevens, Car Plant Manager, 
Scott Anderson, WFG Superintendent and Jim 
Stockdale, Facilities Manager. 

I have never seen such an interest and 


New Company - 


New Hope 


For The Future 


s of Thursday, September 13, 
2001 we are now working for 
Acsys Technologies. With the 
sale comes a chance for a future, 
for many of our skilled trades 
members. After meeting with company 
owners and executives, I get the feeling 
that they are very aware of the high level of 
skill sets our tradespeople have to offer. 
The Company’s plan is to address the 
immediate problems of quality, delivery, 
repair of machinery and dies before they 
explore other capabilities that we have. My 
most encouraging discussion was with 
B.N. Bahadur regarding design and build 
of future dies. “That is something that I 
definitely want to explore when the time is 
right,” B.N. told me during our discus- 
sion. 
I also had discussions with Dennis 


ACSYS TECHNOLOGIES 
SKILLED TRADES REPORT 


Skilled Trades Chairperson 


Hiller regarding skilled trades movement 
back to GM (over the next few years), and 
that the apprenticeship program would be 
a great tool to use to fill our needs in this 
area. Dennis did indicate that this would 
be an area of discussion in the near 
future. 

It is my opinion that with this sale there 
will be, in time, many new opportunities 
that our skilled trades work force will be 
able to take advantage of. 
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SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 
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response from upper management to put our 
Skilled Trades workforce on the map, and 
believe me without buy-in at the top, progress 
just does not happen. A special thanks goes to 
the hourly skilled trades workers who made 
such an effort prior to and during Mr. Owen’s 
visit who were proud to show off our expert- 
ise and abilities — that went a long way as 
did our safety record. Thanks to all! 


Scanlan 


What Happens Next! 

As I mentioned we still have a lot of work 
ahead of us in terms of making sure that all 
potential customers throughout truck and 
bus and the Car Plant division know that we 
are open for business. It is clear to me that in 
the eyes of the workers, ‘actions speak loud- 
er than words’ and that in today’s auto econ- 
omy, actions and results will still be very dif- 
ficult to achieve. Unfortunately, even with this 
good news, we have to continue to chase 
work in both maintenance and tooling and 
wait for results! 


Construction Flat 

At the time of writing, our construction 
department’s workload is flat, and we do not 
have any major projects on the books. 
Department 49C has a large number of tem- 
porary layoffs, and are in desperate need of 
work. I have recently signed a few letters with 
Pat Blackwood to enable our forces to per- 
form some non-traditional work. As I report- 
ed to the Shop Committee recently, the build- 
ings on the west side of Stevenson Road are 
scheduled to be torn down in approximately 
November. I have convinced Jim Stockdale to 
review this demolition and use our people 
where possible. Stockdale has now involved 
Gerry Meek and Scott Anderson who are also 
supporting this, so hopefully this will help. 

In closing, the Document 13 applications 
have closed and 14 skilled trades have 
applied. The Document 12 applications are 
due early October, and by the end of October 
we should have a clear picture of what type of 
trades are interested and how many 
Document 12 opportunities will carry for- 
ward. 

My pager in-plant is *97-4360, out-of- 
plant 1-800-361-6793, PIN 4360.9 
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Things Have Changed! 


HEALTH & SAFETY REPORT 


ith the recent terrorist attacks in 
the U.S. fresh in our minds, 
we've all had an opportunity to 
re-think the manner in which 
we conduct our everyday lives. 
The far-reaching effects of everything we do 
and the way we do it have changed as of 
September 11th. 

The saturation of media attention will have 
both positive and negative affects on interac- 
tion with our friends and family. Talking 
openly about our concerns and confusion on 
the issues fosters a healthy level of communi- 


BY 
Larry 
|Carroll 
CAW Skilled Trades 
Health & Safety Representative 
cation with our children — even if we can’t 
answer all their questions to their satisfac- 
tion. 

We now have a new normal. The shift in 
what we deemed as ordinary will come into 


Union Cares For 
Welfare Of All 


rior to the terrorist attack against 
the United States, it looked as if 
the company were about to 
schedule a bunch of Saturdays 
for days and midnights. 

In fact they notified everyone that two 
Saturdays were scheduled for September. 
At the time of writing this article the 
scheduled Saturdays were still a go. 

We will never forget the average age of 
a GM worker is 48 years old which means 
most of us have never been involved in a 
war or had friends that were involved in 
anything too serious. 

After most of us became inundated 
with the coverage on CNN and the rest of 
the major networks, most of us are asking 
ourselves how will this affect us. 

One thing we all can agree on, is what 
we saw on TV, we will never forget. 

I was in Québec City for a skilled 
trades conference in September just after 
the terrorist attacks and it was very clear 
our national union was going to try to 
help all the victims and their families 
when they announced that they would be 
starting a fund with $300,000 already in 
it to help those families who had lost 
loved ones. 

The CAW Skilled Trades Council along 
with all the local councils, gave $10,000. 

It certainly makes one feel good to be 
a part of a union that not only cares for the 
workers but for the welfare of all human 
beings as well. 
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ZONE 40 REPORT 
BY 


Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 


Truck Plant 

I am still filing grievances because the 
company is continuing to ask out of line 
on the overtime list in general assembly 
and is using welders and pipefitters from 
other areas instead of supplementing with 
people who work in the area. I have sec- 
ond stepped all the grievances that were 
filed during the summer and most were 
moved to third step and are now in the 
hands of the District. 

At the last company/union meeting I 
asked the company to take a look at a new 
AVO agreement. The intent would be each 
department would have their own agree- 
ment. 

The company said they would take a 
look at it and get back to us. 


Battery 
The Battery Plant continues to operate 
on a shoestring budget. The place is in 
need of major repairs, yet management 
insist there is no money for overtime to fix 
the place up. We managed to sit down with 
see UNION - page 13 
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Al 
McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 


play in all aspects of our lives. If a positive 
can come of the recent shocking world 
events, let’s seize the opportunity to second- 
guess the status quo. 

“That’s the way we’ve always done it” 
seems to mean “squat” now. 

Put your hand up — ask the question — 
be sensible — and expect a sensible answer! 


Cafeteria Pests! 

In six months, one pair of mice can eat 
four pounds of food and deposit 18,000 
droppings. 

Mice and their parasites are implicated in 
the transmission of a number of diseases, 
including salmonellosis, rickettsialpox, and 
hantavirus. Food poisoning occurs when 
foods are contaminated with infected drop- 
pings. Mice also carry tapeworm and round- 
worm, infectious to pets and humans. 

Good housekeeping and sanitation prac- 
tises such as proper storage and handling of 
food material and garbage aid in controlling 
the mouse population. Mice can produce six 
to 10 litters throughout the year, so it pres- 
ents a constant concern and requires ongoing 
control. 

Abell-Waco Ltd. has a contract to control 
the mouse problem in our plant. They visit 
twice per month or more if needed. They are 
presently visiting the cafeterias weekly as win- 
ter approaches and mice are coming inside if 
possible. 

Recently, a meeting was instigated between 
GM and Abell-Waco Ltd. to clarify their 
responsibilities and ensure this problem will 
be controlled. 

When areas other than cafeterias require 
pest control, a message left at 7518 will 
ensure the problem is addressed. 


Medical Coverage! 

On September 16, there was no medical 
coverage in the GM AutoPlex! Maintenance 
and Construction personnel were working in 
the plant, but a cost-cutting decision was 
made. 

This will be addressed with the “Top of the 
Heap” — know it! 


CAW Retirees Korner 


elcome back brothers and sis- 
ters. Summer is facing and fall 
approaches, no need to say, “it 
was sum warm.” 


Report Card 

Annual Retirees Conference Septem- 
ber 2-7, 2001: Labour Day Parade in Port 
Elgin, larger than usual. Three buses arrived 
from nearby chapters. As usual the Kin- 
cardine pipe band headed up the parade. We 
brought up our own piper, Brother Bill 
Rutherford, and drummer brother Louis 
Grenier. Everyone was invited back for ham- 
burgers, hot dogs and corn. An afternoon 
meeting followed with Brother Jim Hunter, 
former president of the railroad union that’s 
now amalgamated with the CAW. 

Conference Credential Committee 
Report: 111 delegates and event executive, 
fraternal delegates 26, spouses 61 and 14 
guests. Needless to say, the camp was full and 
the executive had to move downtown. 
Brother Buzz’s keynote address, was an all 
purpose information, rep, plant reports, etc., 
I am told a copy will be available to all chap- 
ters. 

Resolutions: Varying subjects, 36 plus 
two information and three referrals brought 
back, completed Friday morning. 

Erin George: A 23 year old student who 
participated in the Québec rally and also in 
Genoa, Italy. Québec turnout 70,000, Genoa 
300,000, and that’s where the death of one 
demonstrator occurred. 

Wellness Presentation by brother Lyle 
Hargrove, director of health & safety training 
fund, spoke and introduced the “wellness” 
speakers. 

Election year: Brother Len Harrison 
chairperson; Brother Eric John, vice chair- 
person, Sister Abrams secretary; Brother Bill 
Orr sergeant at arms, Sister Maurice Coulter, 
Marion Graham, Brothers Joe McCloskey & 
Tom Mac Guigan, members at large. 

With the passing of Brother Bert Rovers, 
Gary Lilley has been added to the Retired 
Workers Department. Hopefully next year, 
the chapter will be able to send our brothers 


President 


and sisters to Port Elgin for the Labour Day 
Parade. 

Membership meeting, September 10, 
2001: Not too many in attendance. The exec- 
utive would like more retirees to come out 
and participate. 

Don Pitman was our guest speaker. 
Subject: Upcoming change in Hydro. Some 
graphs and language explanation on the 
screen, followed by a question and answer 
period. Hopefully some literature will be sent 
to us for distribution. 

There were reports from the summer 
conferences, USCO, CAW constitutional (we 
lost both of our resolutions) and retirees 
conference. 

Upcoming: National Pensioners and 
Senior Citizens Federation, CURC, and the 
NDP Federal Convention. For more informa- 
tion come down and check the bulletin 
boards. 

Notice of Motion: Regarding attendance 
at meetings in order to stand for election, 
was defeated on a recommendation from the 
Executive. 

Food Box: Still empty. Please, when you 


Union Cares For 


— continued from page 12 


Gord Page and clean up some of the sec- 
ond step grievances. I found Gord to be 
fair to deal with so one can only hope this 
will continue. 

We are looking at putting a job posting 
agreement in Battery to eliminate some of 
the problems surrounding special assign- 
ments. 


South Stamping Plant 

Well the Labour Day long weekend saw 
many contractors performing line repair 
work and the following week saw the 
workers filing grievances from all plants 
in Oshawa. We told the company that they 
had to meet all conditions spelled out 
under Appendix “R” before they could 
bring in outside contractors. 

Unfortunately they wanted to do things 
their way and now we have a bunch of 
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CAW LOCAL 222 RETIREES’ KORNER 


Bill 
Stacey 


Retirees’ 

Publicity Chairperson 

come down to the Chapter Room, bring a 
non-perishable item. 

To repeat, we are back into the fall and 
winter schedule and please come out to the 
meetings. Recreation is available. Stop in for 
coffee, tea, etc., conversation. 


Retiree Recreation Update 

Another season is upon us again. The 
euchres will continue from now on, every 
Tuesday at 1:00 p.m.. Come one and all, and 
bring a friend. 

The dances start on October 12, 2001, 
with the next one on November 9, 2001, 
which will be a 50s Dance. 

We are looking forward to having a Pool 
Tournament in November. 

In case you missed it, here is a complete 
list of our dances for 2001 and the start of 
2002: 

@ Friday, November 9, 2001 
Friday, December 14, 2001 
Friday, January 25, 2002 
Friday, February 22, 2002 
Friday, March 22, 2002 
Friday, April 19, 2002% 


Welfare Of All 


grievances filed on this issue. I have asked 
for second steps and hope to get this mat- 
ter dealt with right away. 

We have a very important issue to deal 
with in regard to the new bay 12 press 
lines. The conveyance of the parts in the 
press is to be done by using robots. The 
company is on record that the program- 
ming of these robots is electrical, my posi- 
tion is it is electrical as well. Tool and die 
are citing new technology changes can’t be 
used to take work from someone who used 
to do it. We are meeting with the District 
on this matter to try to resolve it. I will 
keep you informed. 

Remember to sign construction books 
every week. 

Until the next issue, I will see you on 
the shop floor and remember if you need 
me phone 2636 or *97-2636.% 
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Family Auxiliary Activities Update 


CAW FAMILY AUXILIARY #27 
REPORT 


eptember 11, 2001 will be a day in 
history we won't forget, terrorists 
attacks on the World Trade Centre 
in New York City. Thousands of 
innocent victims snuffed out in a 
flash. Our prayers are with all the families as 
they try to get over this cowardly act. 

It is truly a wonderful feeling when you see 
people from all over the world and right here 
in Oshawa offer up Special Day of Mourning 
services and prayers to all who have lost their 
lives, God Bless. 

Thanks to sister Phyllis Clarke, vice-presi- 
dent who filled in, in my absence of 
September 4th. Congratulations to sister Abby 
Kiberd and brother Lloyd on their 50th wed- 
ding anniversary, celebrated September 7th. 
Recent donations made by our auxiliary: 
Alzheimer Association — $200 
United Way Campaign — $300 
Children Myelia Research — $200 
Purchased 1/4 page ad @$65 in the com- 
memorative Legion Branch 43 75th book- 
let. 

@ Save-a-Family sponsorship plan one year 

@$180. 


Upcoming Events 

Tuesday December 18th — 6:30 p.m. 
Auxiliary members Christmas party, more 
details later. 

Saturday December 8th — our Children’s 
Christmas party 


Tuesday, November 6th — 7:30 p.m. 
Penny Sale and card bingo, sister Marian 
Ross ticket convener, all welcome, tickets 
available at door. 

Members, please bring your new items for 
the table that evening. Please plan to arrive by 
7:00 p.m. so you can get them displayed 
early. If you want to donate but can’t attend 
please give anyone on the executive a call and 
we'll go from there. 

Our sympathy goes out to sister Lynn 
Gowns and family on the passing of her father 
Mr. Kelly. Wishing a speedy recovery to sister 
Lill McEachern who recently had surgery. 


=| CAW Family Auxiliary #27 
President 

Due to the forum on prostate cancer on 
Tuesday, September 18th, 7:00 p.m. the mem- 
bers voted to postpone our regular meeting 
and attend the forum. See you at our regular 
meetings of Tuesday, October 2nd and 16th. 


YARD BING? 


Tuesday, November 6th, 7:30 pm sharp 
CAW Hall - 1425 Phillip Murray Ave. 
All welcome 
Tickets available at door, refreshments served. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 
Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


©) Active Member 
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©) Retired Member 


Postal Code 


©) Surviving Spouse 


Follow Fishing Regulations! 


his is the time of year I like, not too 
hot, just right. Some rain, no snow, the 
fishing should be at its best. The 
salmon are migrating upstream in 
local creeks, and if I read the fishing 
regulations, there are certain areas out of 
bounds. I know good fisherpersons do not 
break the regulations by snagging these 
spawning female fish to take the spawn for 
roe bags, then toss the fish on the banks of 
the creek to smell up the place. The salmon 
when they are heavy with spawn are soft and 
would be impossible to eat, so why destroy 
spawning fish? 
Pickerel, bass and muskies will start to be 
more active, looking for food to fatten up for 
the long winter, in the weeds that start to decay 


Here’s John Werry with a large Chinook 
salmon. Roy can’t remember if he told 
him it was caught off Oshawa Harbour, 
or the shore of Newcastle, or was it off 
Scugog Point, on a dew worm and small 
Spinner? 


and die. Pollution in the lakes is less as the 
summer people leave and go home. Pickerel 
will return to where they had spawned in the 
early spring. The muskies will attack a large 
wobbling split bait of any colour. 

I remember when I first fished Lake 
Simcoe, and pike and pickerel were very 
plentiful and large. We would try every bait in 
the fishing box. They'll all catch fish, but we 
do have our favourite baits, those with sharp 
treble hooks. The one small bay with marsh- 
es all around, no cottages, and a couple of 
small creeks running in was great. The last 
time I visited this spot, there were large 
homes, water pollution from septic tanks, the 
stink. We never returned. 

Duck hunting in fall was great. flocks of 
bluebills. You do not want to hear these sto- 
ries! Where do I catch a fish this fall? Lake 
Simcoe, in that big bay, part of the Trent 
Canal, near the mouth of the Talbot River! On 
a cold evening using a medium size Rapala 
grey bait. Did you ever fish in the Talbot Lake, 
the source of the Talbot River? A small lake 
with a million small bass, the big spring on 
the south side of Oaks Hill, about a mile south 
of Head Lake. This lake was dammed up to 
start a muskrat farm in 1926. All has fallen 
down. No cottages, just ranch land. Years 
ago, wonderful duck hunting. The river is 
small as it meanders past Bexley and into 
Ravine Lake, another man-made lake, where 
the merle (clay) was made into cement. All 
buildings and machinery are now gone. But 
the small bass and muskies — they do not 
grow to big ones. This was the lake to duck 
hunt. The Talbot River flows west past Victoria 
Road, dumping into Canal Lake just past the 
high liftlocks at Kirkfield, another great place 
for pickerel on a cold night. You would see 
lots of fishermen and ladies from Oshawa. I 
am talking about fishing 50 and 60 years ago! 

Could not take those cold wet nights and 
go to work in the morning. I was a little 
younger, a little slimmer, a little brighter, I 
was just more ambitious, fishing and bird 
hunting after a day’s honest work. 


UNION ROD & GUN CLUB 
REPORT 


When the days are so hot we hear a very 
high, pitched voice or song, in an old maple 
tree, just a little away. We listen, we know now 
it is the tree toads, or we used to call them 
harvest beetles, that is so adapted to camou- 
flage itself, in colour and structure. These 
toads are very small, and just eat insects. I 
find you can spend hours looking for a tree 
toad then not find it. If you can track the 
sound to a certain tree, stand still and watch 
the larger limbs or trunk, and you might see 
one quickly, these toads change colour. 
Honest work. They are very beneficial, eating 
small grubs and larvae of tree-killing insects. 
That is why I say watch where and what you 
spray. You could be killing more small ani- 
mals that will do more good in controlling 
pests than all the spray. There are insects that 
we need for the good of the plants, in moving 
pollen from place to place. Have you noticed 
the beekeepers are moving their hives out of 
these fields, away from the spray; farther 
north onto the ranchlands, and the purple 
loosestrife. Next time you spray, think, am I 
killing weeds or all life? 

Second Marsh, a great place for all natu- 
ralists and people who love to walk in the 
quiet, surrounded by nature, so close to 
home. The name came from the local har- 
bour being the First Marsh, so the next marsh 
was the Second Marsh. The Third Marsh is 
now called Darlington Park, and we mostly 
forget the marsh is the life of the area. How 
are we killing these marshes? By cutting all 
the trees, bushes, and planting houses and 
shopping malls. 

The water that flows into the Second 

see FOLLOW - page 16 


WeE SHALL REMEMBER 


Keith W. Bradbury 
Samuel J. Brereton 
Lena N. Clark 
John G. Clement 


Aug. 27, 2001 
Aug. 6, 2001 

Aug. 8, 2001 

Aug. 30, 2001 
Sept. 15, 2001 
Aug. 25, 2001 
July 29, 2001 
Aug. 30, 2001 
Sept. 9, 2001 

Aug.31, 2001 


George Durward 
Kenneth D. Essery 
Franz Fuhry 

Cecil M. Hooper 
Kathy Hunter 
Charles J. Kelly 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


John Matyczak 
Lloyd G. Pawley 
John A. Penwright 
James Poot 

Victor Smolica 
Bozidar Stanko 
Robert E. Stewart 
Michael L. Vince 
George A. Westwood 
Retired 
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Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Aug. 25, 2001 
Aug. 29, 2001 
Aug. 29, 2001 
Aug. 7, 2001 

Sept. 9, 2001 

Aug. 22, 2001 
Sept. 10, 2001 
Aug. 17, 2001 
Aug. 7, 2001 
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Make Step To Retirement 
A Smooth One 


he fall sessions of the Pre-Retirement 
Courses are off and running. We had a 
good turnout for the first four ses- 
sions. 

Brothers and Sisters preparing to 
retire, and making plans, will make that step 
from worker to retiree a smooth one. 

As I write this column I think back to 
when the Union and Company negotiated this 
program and they realized that a successful 
retirement meant more than looking just at 
financial goals. 

By attending our Pre-Retirement Sessions 
you can prepare, and have a sense or purpose 
not only for yourself but your spouse also. 

Remember you are going to have a lot of 
time that you and your spouse can structure 
to fit your new lifestyle. When you were work- 
ing, your days and weeks were structured, 
you got up and went to work, lunch was at 
noon, supper was at five, etc. Upon retire- 
ment, you and yours can plan and do what 
you want to do. 

You can go back to school, maybe you can 
spend more time on hobbies and volunteer- 
ing in your community. There are those 
“honey do” jobs that you have put off. 

Get healthy, change your diet, walk, cross 
country ski, golf, anything to get rid of any 
stress. 

When I ask the attendees at our classes, 
“What have you and your spouse planned” and 
they say, “We're going to travel” that means 
they haven’t really thought of retirement. 
Travelling is like a vacation of two or three 
weeks — what about the other 20 years left? 

But at least they will, by attending, pick up 
some ideas from our Autoworkers 
Community Credit Union reps who put on a 
very interesting session. 

The CAW lawyers, Canada Pension and our 


CAW Pension Reps, along with our other ben- 
efit and nationals reps offer valuable informa- 
tion, plus a wellness and health topic, very 
informative. 

We want you to prepare now, not later. If 
you are retiring in two or three years you can 
prepare. If you’re going at the end of the 
month, “good luck” and I'll see you when I go 
to the Midtown Mall or the Oshawa Centre as 
you're sitting there watching the world go by. 

The fall sessions are full, and we won’t run 
in December for obvious reasons. When you 
fill the form out in the Oshaworker, either 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


get it down to the Union Hall or have a com- 
mitteeperson drop it off for you. Marlene will 
be sending out letters for the first sessions in 
2002. 

Before I close, summer is done and 
Thanksgiving is our next holiday. I remember 
my Grandfather saying, “yo, Pilgrim, don’t 
forget, take an Indian out for dinner”. 


Follow Fishing Regulations! - 


continued from page 15 


Marsh comes for miles and drains many 
valleys and wet areas with cool running 
springs. Just north of the marsh itself, the 
creek splits into two parts. The west sec- 
tion is a mud section; the east branch is a 
gravel creek. The west creek, or Harmony 
Creek, spills just north of Bond Street that 
flows northwest starting at a spring on 
Beatrice Street, just south of North 


Oshawa Arena. Years ago brook trout 
could be taken in Grierson Wood, a beau- 
tiful stand of mature trees. The other sec- 
tion of the creek flows north, splitting just 
north of Adelaide Ave. The west section 


flows north to northeast, crossing 
Harmony Road, and starts in a spring on 
the old Canadian Railway right-of-way. The 
east creek flows northeast past old Trull’s 
farm, south of the conservation area, and 
bubbles out of the ground near Townline 
Road. 

The Toadhollow Creek, where the rain- 


bow trout and salmon run, is large and 
drains a larger area. It splits north of #2 
Highway at Old Tooley’s Mill. One section 
goes north then east for miles to Solina Rd., 
just past old Solina railway station. There in 
an old peat bog the water just lays, and the 
creek starts to flow. The very east section of 
Toadhollow Creek at Old Tooley’s Mill flows 
east along Hwy #2 through Courtice, east of 
Solina Rd., starting from ponds near 
Roaring Jack’s farm. Now some of these wet 
spots have dug ponds, to water sod gutting 
farms. The Second Marsh has lots of histo- 
ry. [remember the roaming Arabian horses 
that lived in the grasses and bushes of the 
Second Marsh all year, so let’s protect the 
Second Marsh. There are no more. 

There is lots to do at the URGC proper- 
ty, indoor target with instruction if you need 
it. Trap if the weather is nice. Business 
meetings. So I will see you along the 
Oshawa Creek or at the Second Marsh. 
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Pre-Retirement Planning Course Application 

(PLEASE BRING TO THE UNION HALL OR GIVE TO YOUR COMMITTEEPERSON) 
1 Name Spouse’s Name 
Serial No. Dept. No. Shift No. Plant Column No. i 
Home Address 
! House/Apt. No. Street City H 
Home Telephone No. i 
\ Postal Code ; 
Supervisor’s Name Phone No. 
| Years of Service Age Will Your Spouse Attend: Cl Yes UNo 
' Have You Planned A Retirement Date: () Yes CL) No If Yes, Please give approximate date 
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A Search For Justice 


s this is my first article since the June 
issue of the Oshaworker | was hop- 
ing to write about issues in District 
#1. But due to the tragic events that 
transpired in the United States on the 
morning of September 11th I find it difficult to 
write or think about anything else. Important 
as our issues are, they seem trivial compared 
to the suffering and anguish that many families 
are dealing with south of the border. Who 
would have ever thought that such an act of 
terrorism could take place so close to home 
and that is within a 12 hour drive. 

My eight-year-old daughter came home 
from school the other day and asked me 
what was happening in the United States, and 
why would somebody do this to them. She 
has asked me many stunning questions in the 
past but this one was the most difficult yet. I 
found myself searching for an answer for the 
better part of the day. The best I could come 
up with is that in this world there are some 
very bad people who are so full of hate that 
they do terrible things and what they have 
done here is one of those things. She was 
worried that it might happen here and I reas- 
sured her that she was safe and that the 
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Updating District #6 


irst of all, I would like to thank all 
the Committeepeople who have 
replaced me for holidays, SPA and 
other Union business that involves 
my attendance. 
Department 43C 
Management is always testing the people 
in this department to see what they will do 
without any complaints. Management would 
like to just tell them the job and let them go 
to it. The only thing is, it is not their work, but 
other people’s, and from different classifica- 
tions and departments. 
Department 44 Chassis 
More reductions, people are taking their 
divisional flow to the Truck Plant and other 
sweeping departments. I have asked all com- 
mitteepeople to file grievances and safety 
concerns over the cleanliness of the plant (or 
lack of). We need the paper trail to show 
them that needed work isn’t being completed 
because of lack of manpower. 
Department 44 Parts 
There are job assignments changing as a 
result of the Union Counsellor office moving 
over to Stevenson Road. Seniority will prevail. 
Department 44E 
There are problems getting supplies to 
keep the Swamp clean. We must satisfy the 


police would catch these bad people and 
punish them. 

My thoughts then went to the parents of the 
children of the United States and how they 
would be dealing with these questions. Not just 
the parents of the general population but the 
children of the victims. How could you explain 
to an eight year old that your Mom or Dad 
would not be coming home because of an act 
of terrorism? An enemy that is so mysterious 
that even grown ups cannot understand why. 
Lives that will be forever changed by an enemy 
that they do not know. This in itself can never 
be justified. 

The world changed forever on September 
11, 2001, and we will live with reminders of 
this for the rest of our lives. Border crossings 
will never be the same between Canada and the 
USA; security at airports and planes will be 
tightened. A piece of everyone’s heart has been 
ripped out. 

Our way of life was attacked by a group of 
sick people who are so entrenched in hate that 
they will stop at nothing. They invaded a coun- 
try that believes that all people are created 
equal and everyone has the right of freedom of 
speech and democracy. They invaded a coun- 


environmental and safety departments and 
are always updating and looking for new 
products for this sensitive area. 
Department 51 

All temps will have now returned to their 
former departments. Management is looking 
at having all these people start job searches in 
their own former departments. 
Department 68A 

The roll test area has many new people 
working in it due to planned retirements and 
employee long-term absences. 
Department 68B 

There is a shortage of manpower, for there 
is not even one UR person to replace employ- 
ees. 
Department 68C 

There is talk of reductions as a result of 
temporary job assignments coming to an end 
in the audit building. 
Department 66 

There are not many problems, just outside 
supervisors thinking they know the drive job 
assignment. 
Department 69A 

We need to improve the SVR letters so the 
senior people do get a break during the sum- 
mer months. There are a number of IC 
employees currently looking for full-time 
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DISTRICT #1 REPORT 
: BY 

Greg 
Moffatt 


District #1 Committeeperson 


try that is made up of citizens who are loving 
and compassionate. Americans will overcome 
this aggression and with the help of countries 
such as Canada defeat this enemy. 

We have to be careful in times like this that 
we don’t react with hate but strive for justice. 
We cannot turn our hate towards innocent 
people, because by doing this we become what 
they are. Enough innocent people have suf- 
fered. I have always believed that good will win 
over evil and I believe good will win here. 

In closing, we can only hope and pray that 
we never have to witness such things again and 
that the perpetrators be brought to justice. Our 
thoughts and prayers go out to all the families 
affected directly by this horrible act and pray 
that we will all find the answers to the ques- 
tions that are in the minds of our children. 

As always I can be reached in my office at 
644-2480 or pager *97 2480 or if you are out- 
side the plant at 1-800-361-6793 pager ID 
2480. Until next time... in solidarity. 


DISTRICT #6 REPORT 


Doug 
Sanders 


District #6 Committeeperson 


employment; if any of them find something, 
let us know. 

There are still a number of issues on the 
new motor line that still need to be addressed. 
The company believes that because it cost 
$15,000 for a wash basin on the cradle line, 
we will stop asking. They should have consid- 
ered it in their cost of moving the line. They 
were more concerned about reduction of floor 
space and benches than what the people who 
build their great products have to clean up in 
or washroom areas. It is a short-term invest- 
ment for long-term gains. 

Department 70 

There have been a few problems in 
regards to the moves. We are currently work- 
ing through them one at a time, seniority 
being the deciding factor. 

In closing, it is less than a year before nego- 
tiations, we must not forget the way manage- 
ment treats us. It is time to get monies saved 
for what may lay ahead in September 2002. 

Until next time I’m only a phone call away, 
905-644-4694. % 
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Committeepersons Are United 


Chassis Management — 
Stay Home 


ust a warning to the management team 

working within the confines of District 

#4, it’s no big secret that the Chassis 

management team treat their hourly 

employees with greater disrespect than 
anywhere else in the Oshawa complex. Let me 
make it crystal clear for anyone who comes 
from Chassis on the salary side over to man- 
agement in District #4. We will not tolerate the 
crap that you try and put down the Chassis 
hourly employees’ throats. We do understand 
it’s a very competitive business, especially in 
the midsize car division. However you have two 
choices. One, try to work together and resolve 
problems; or two, we can go to war over our 
everyday working conditions. 

The District #4 committeepersons are 
united and are on the same page when it 
comes to the need for management to show 
some respect to our membership. As I’ve said 
for years, its “hard” trying to work with 
Generous Motors management, but it’s “easy” 
to fight with them. If anyone from chassis 
management wants to challenge this, feel 
free. You most likely won’t like the results! 

It’s no wonder the Car Plant Chairperson 
has to put three-quarters of his workday into 
Chassis problems. Simply put, keep your B.S. 
to yourself, it’s not welcome here! 


Christmas Vacation Bonus 
The Shop Committee has got the company 


to pay your negotiated $1,200 Christmas 
bonus out on December 6th or 7th. There is 
no Saturday scheduled for that week (in 
either car plant) which should help for 
income tax purposes. This was also agreed so 
it wouldn't affect any layoff allocation monies 
for Plant #2 employees. 


Layoffs 

Plant #2 (as of Oshaworker deadline) 
has two weeks of layoff planned. They are the 
weeks of November 5th and December 17th. 
The Buick marketing people feel that sales of 
Century and Regal will remain somewhat soft 
which will result into more down weeks for 
the 2002 calendar year. 

On the other side Plant #1 sales of the 
Impala and Monte Carlo still remain solid, 
thus resulting in Saturday overtime for the 
remaining calendar year and most likely for 
the first quarter of next year. 


Family Day 

It seemed the recent GM Car Plant Ap- 
preciation Day went over well for the company. 
We noticed the company shut down the 
Saturday scheduled overtime for their little fun 
day. It’s too bad they couldn’t forward the same 
consideration for our annual CAW Picnic. 


National CAW 

I recently listened to many speeches at the 
CAW Constitutional Convention. It was an eye- 
opener when hearing a few American unionists 


DISTRICT #4 REPORT 
BY 


Ron 
Carlyle 


District #4 Committeeperson 


who were praising the CAW here in Canada for 
their strong socialist stance. I know some of 
our membership feel the CAW has become 
stagnated. One would only have to see what 
our unionized American counterparts south of 
the border have given up in concessions lately. 
They (Americans) are amazed that with the 
ongoing worldwide corporate assault on all 
unions, that we in the CAW have been able to 
increase wages and benefits here in Canada. 

Although we can’t get everything in this cor- 
porate downsizing world economy, in my view it 
is better belonging to the CAW. The CAW is well 
known world wide for its commitment to social 
unionism. To stand against right-wing govern- 
ments and employers, it has been the CAW who 
has led the fight for workers rights. Mind you 
it’s hard to do against big wealthy corporations 
who support our government’s agendas. 

Think about it, before you criticize your 
Union. Would you really be better off without 
one? 

In closing remember there is no such 
thing as a silly question. Use your elected rep- 
resentatives, they are there to serve you. 

Until later...have a good day! 


—S ee 
A Line In The Sand 


ou have likely heard through the 
media the various directions our 
political parties are jockeying for to 
gain the support and vote of this 
country’s citizens. On one hand you 
have the Alliance with in-fighting, resulting 
with some of their members splitting off into 
the Conservatives (Remember Brian 
Mulroney) and others going back into the 
party fold in an attempt to challenge the pres- 
ent leadership. Both these parties are sup- 
ported by the multinational corporations as 
they will support tax breaks for their respec- 
tive businesses, as well as disregard labour 
laws, safety concerns as well as environmen- 
tal standards, to name a few. They are 
attempting to use whatever tactics it will take 
to unite the right so that they can enforce 
their corporate agenda. 
This brings us to the Liberals, who as you 
know are in power and are very careful not to 
look too obvious in their support for the cor- 
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porations. It does not take a rocket scientist 
to see that they are just another right wing 
political party that marches to the tune of the 
greedy multinationals. They downloaded all 
the services to the provinces, eliminating a 
good portion of our social net which in turn 
meant the provinces degraded our health 
care, educational programs, unemployment 
insurance, workers’ compensation and wel- 
fare systems. Fortunately for many of us we 
have not had to experience some of these 
changes but when you do you will realize just 
how devastating they are. 

For example, if you have had to go to the 
hospital and be placed on a waiting list, pur- 
chased school supplies for your elementary 
school child, paid tuition for your child to 
attend college or university, filed for EI, or 
suffered a workplace injury, you would have 
experienced what we have lost. 

Now we have to look at who in our politi- 
cal system looks after the rights of the work- 
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DISTRICT #11 REPORT 


BY 
Keith 
Osborne 


District #11 Committeeperson 


ing people. In the past, unions have always 
looked to the NDP to voice their concerns but 
have been disappointed in the results, and 
have found that although we contributed 
financially to the party our voices were sel- 
dom heard. 

The NDP would waiver on their position 
on issues and in some cases mirror stands 
that the right wing governments were taking 
on issues. They were no longer our voice and 
compromised on positions we as labour 
activists held dear to our hearts. It even got to 
the point where we were strategically voting 
in elections to vote for the best candidate 
whether he be a Liberal or an NDP. 

We must not look back and judge what 

see A LINE - page 19 


What Is A PIN Number? 


his important number, your PIN, 
stands for “Personal Identification 
Number” and as it says it’s the four- 
digit number which is assigned and 
then picked by you. It should only be 
known by you. When you talk to the GM 
Canada Benefits Centre, whether as an active 
or retired CAW member, you must have this 
number or they will not talk with you. 

The GM Canada Benefit Centre (run by the 
private company Hewitt & Associates) handles 
pensions, address changes for retirees, direct 
deposit for pensions, plus tuition refunds, new 
vehicles purchases and general benefits. 

Their phone number is toll-free 1-877- 
442-4625. If you have a rotary dial, stay on 
the line and someone will talk with you. 

Using a touch-tone phone you press 11 for 
English if that’s what you need, then press your 
Social Insurance Number. After this the phone 
machine asks for your four-digit PIN. At this 
point, listen carefully to the phone prompts for 
what you require. If you have difficulty under- 
standing the prompts, stay on the line and 
someone should talk with you. If you still have 
trouble, call the Union Hall at 905-723-1187, 


or toll-free in Ontario at 1-800-465-5458, and 
they will help you get in touch with Bill 
Mutimer or myself. 


Canada And Old Age Pension 


Signing up for Canada Pension is up to each 
member to do individually at age 60, which is 
the earliest for Canada Pension, and age 65 for 
Old Age Security. Please have the government 
take out some tax. On the new forms there is a 
place to say how much tax you wish withheld. At 
age 60, CPP pays $542.50 a month, so you may 
want about $100-$125 a month taxes taken out. 
If you are closer to 65 when you start, $150 to 
$175/month would be better because at 65 CPP 
is $775 per month. The numbers quoted are 
for anyone applying now for CPP. If you're 
already collecting it or have never paid maxi- 
mum premiums since 1966, the amount you 
receive could be less. Old Age Security is now 
$436.55 per month for new applicants. It will 
be less if you are collecting it already. 

You may not need to worry about income 
tax on OAS because at age 65 you have just 
over $3,600 age exemption, depending on 
total income. A high income would mean you 


PENSION REPRESENTATIVE’S 
REPORT 


have less exemption room which means you 
pay more tax. 

I hate to see rumours continually repeat- 
ed, but please understand the pension is not 
going to be opened in 2002. The dollar fig- 
ures for any potential incentive being spread 
around are completely false. Nobody knows 
what will come out of negotiations. 

If you need me put in a call for your 
Pension Rep through your supervisor; I can be 
reached in-plant at 905-644-3642 or pager 
*Q7-1277; from outside the plant my pager is 
1-800-361-6793, enter PIN 1277 then enter 
the phone number you can be reached at. 
Please note that even though the Internet is an 
easy way to communicate, we don’t trust the 
confidentiality of the e-mail system. We will 
only reply to questions by phone, so if you do 
e-mail us, make sure you include a telephone 
number. 


———— 
Document 13s In And 


Document 12s Coming 


t has been a hectic September! Over 700 
letters went out for Document 13 in 
August with a return date of September 
14, 2001. 

It is hoped that most of you who 
received a letter were able to discuss your 
options with your pension rep. Due to the tight 
time schedule, we were quite busy! As of writ- 
ing we cannot tell you how many have request- 
ed to go! If you said ‘yes’ to the application 
you should be contacted by the end of October 


as to whether you have been accepted. 

If you said “yes,” and when contacted you 
have decided you do not wish to retire, you 
should say that. On the other hand, when you’re 
contacted and you accept, in most cases the next 
question will be, “when do you want to retire?” 
You may pick any month between January and 
September 2002. If, for example, you ask for 
September 1, 2002 and you are accepted for that 
date, this is the date you will retire! 

If, when the date nears, you change your 


——— 


A Line In The Sand - continued from page 18 


direction we took and whether they were 
right or wrong but where we are going. We 
must draw a line in the sand and stand firm 
on our principles of protecting the rights of 
working people in this country and around 
the world. We have to align ourselves with 
organizations that are challenging the WTO 
and the multinationals to protect human 
rights. We cannot waiver on our positions 
because they are not popular at the time. We 
must be leaders who are looked at as repre- 
sentatives of the working men and women 


and we can be trusted to fight the fight and 
walk the walk with no fear of being sold out. 

Perhaps we need a name change from the 
NDP but this would be a name change only. We 
would also need leadership change at the top of 
the house where a new administration would 
come in with fresh ideas and be radical enough 
to be recognized as a driving force in the polit- 
ical arena. We must work within the NDP to 
make this a reality, and with the strength of the 
CAW I am confident we can make it happen. 


OCTOBER 2001 


ALTERNATE 
PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


mind, you may still cancel but you will not 
receive another chance, unless we secure more 
in bargaining in September 2002. IF we do get 
more, you will be given another opportunity, 
but you will have to wait for one year from the 
date you initially requested. For example, you're 
contacted, you say yes to go September 2002, 
you then change your mind. You will only get 
another opportunity if we secure more in 2002 
bargaining, and then your earliest opportunity 
to go will be September 2003. 

As I stated last month, we will not know if 
we get more opportunities in 2002 bargaining. 


Document 13s From 

Other GM Locations 

At our last Intra-Corp meeting, the other loca- 

tions made it clear they are not giving up any 

of their Doc. 13s. We are not the only location 

looking for more and that makes getting 

more in 2002 bargaining that much more 

important. With us and other locations look- 
see DOCUMENT - page 20 
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Clawback Legislation Changed 


$1,000 Bonus Appeal 

n June 20, 2001 we were in Toronto 
for the appeal in front of the Umpire 
(Judge). As of the date of writing this 
article the Umpire has not given us 
his decision. When we are given the 
Umpire’s decision we will forward the infor- 
mation on to you in a future article. 


Return To Work After 
S&A Or Comp 


Important: If you’re returning to work 
after being on S&A or workers’ compensation 
for one or more weeks it is extremely impor- 
tant to put in a call for us right away because 
of the brief time limits. Call us through your 
supervisor and we will come to see you and 
put in your EI waiting period. 

Make sure your supervisor faxes the call 
to the correct fax number of 4608. If you 
haven’t seen us within a couple of days after 


Representative 


you have put in the call ask your committeep- 
erson to page us for you. We have had a lot of 
supervisors faxing the calls to the wrong fax 
number. 


Clawback Reimbursement: 
Legislation Changes 

There used to be two levels of net income 
($39,000 & $48,750) that were used to apply 
the repayment of EI benefits. The rates you 
were clawed back were anywhere from 30 
percent to 80 percent. 

With the new legislation in place now and 


Document 13s In — continued from page 19 


ing for more we may have a good chance at 
getting more in negotiations. 


Document 12s 
These applications will be mailed out in 


October 2001. If you have March 1968 sen- 
iority (or better) you should get an applica- 
tion. If you don’t, call Charlie Peel or myself. 

With summer time comes holidays, and we 
also had two councils to attend. Charlie and I 
have done our best to keep up with the volume 
of calls. Our replacements did their best to cover 


us and I hope no one was missed. If you put in 
a call and it was not answered, please try again. 

In closing I would like to thank Jim 
Freeman, Bill Carswell, Ron Beacock and 
Dennis Moore for helping fill in for Charlie 
and I over the summer. These brothers did a 
tremendous job considering the heavy 
workload. If not for them many members 
would not have been seen regarding 
Document 13s. Once again guys, thanks. 

If you need to reach me, my office and 
pager are the same number, 6342.9 


SUB REPRESENTATIVES’ REPORT 


Terry 


Millson Wilson 
SUB Alternate SUB 
Representative Representative 


retroactive to October 1, 2000, anyone with a 
net income of less then $48,750 will not be 
clawed back any EI benefits. If your net 
income is above $48,750 EI will be able to 
clawback only 30 percent of your EI benefits. 
What this means to our CAW members is 
that if you were clawed back over 30 percent 
from EI, Canada Customs and Revenue Agency 
will automatically review your 2000 income tax 
return and send you a reassessment plus any 
monies owed to you due to the reassessment. 
You will only receive a reassessment from 
Revenue Canada if you filed your income tax 
return before June 1, 2001. Anyone who filed 
after June 1, 2001 will have Revenue Canada 
apply the new changes to their tax return 
automatically and will receive a notice of 
assessment from Revenue Canada. 


In Plant Phone Numbers 

Dave’s office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 
8555. 

Until next time, take care. 


GENERAL MOTORS RETIREES 


Our Best Wishes go out to the latest group of GM retirees. Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 


Years of Retirement 
Name Dept Service Date BY 
Wendell A. Brown 92 23.3 October, 2001 a 7 
Angus R. Coates 43 36.9 October, 2001 . Charlie Bill re 
Michael C. Cook 49C 31.0 October, 2001 Peel Mutimer 
Lloyd H. Cornish 69B 22.5 October, 2001 ss! Pension Alternate 
Edward Dus 88 40.2 October, 2001 Representative “ Pension Representative 
Kenneth W. Ellis 53C 30.5 October, 2001 Nearcvat a Rennement 
Wayne H. Foote 8 34.1 October, 2001 Name Dept Setvice| Mehate 
Joan C. Freymann 94 17.3 October, 2001 Veronica M. StJohn 94 13.0 October, 2001 
Harvey J. Greenley 31.6 October, 2001 Albert E. Snelgrove 49C 37.0 October, 2001 
Arthuer W. Hockett Jr 85 21.3 October, 2001 Hank W. Stolk 49C 22.0 October, 2001 
Edward W. Kingsland 41.9 October, 2001 Lothar J. Wegner 49X 38.9 October, 2001 
Charles D. Kingyens 90 31.5 October, 2001 Lorne V. Yeo 25 25.4 October, 2001 
James D. MacPhail 92 22.3 October, 2001 We also wish to congratulate Wayne Marchant who retired from 
Frank G. McKelvey 49B 24.7 October, 2001 Oshawa Transit on Sept 28, 2001 with 20 yrs, 8 months service, also 
Fred B. Morton 49C 31.2 October, 2001 Dan Drapak who retired from Cliff Mills Motors on Aug 31, 2001 
Kevin R. Rollo 49V 33.3 July, 2001 walth 13 years’ service Ne 
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Vacation Bonus Appeal 
Decision Imminent 


e were hoping to have some news 

before the Oshaworker went to 

print on the appeal. The Union 

was informed that the decision 

was in the mail and we would be 
able to print it in this issue but it has not arrived 
so it will have to go in next month’s issue. 

The decision, when we do receive it, could 
go either way. Both parties have the right to 
appeal this decision handed down by the 
Umpire to the Federal Court of Appeals. If the 
ruling is not in our favour we will appeal to 
the Federal Court. If it’s not in the EI 


Commission’s favour they have the right to 
appeal to the Federal Court also. You will be 
notified of the decision in the very near 
future. Once again thank you for your 
patience on this important matter. 


Summer Help Lay-offs 

It’s been very busy lately down at the Union 
Hall filing SUB and EI papers for our members 
being laid off. We're experiencing a huge 
amount: of coding problems. This has delayed 
our members’ SUB payments. If you receive a 
denial letter from the SUB office come forward 


SERVICE REPRESENTATIVE’S 
REPORT 


Service Representative and 

4 Executive Board Member 

for assistance. If you have not received your SUB 
payment in your bank account you also must 
come forward so we can correct the problems. 
This coding problem is not a computer error: 
it’s General Motors’ members of management 
putting in the wrong code, or no code at all. We 
sure are kept busy policing these errors and are 
glad for those who get the codings fixed. 

Until next time. 


en Os 
Reminder About Dependent Forms 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


GM Dental Benefits 


t is important to note that the maximum benefit payable for all 
covered dental expenses, excluding orthodontic procedures 
and treatment will be $2,200 commencing October 1, 2001 


and ending September 30, 2002. 


If anyone has any questions in regards to these benefits, 
please call us anytime and we will gladly assist you. 

Reminder: The annual Dependent Certification Form was mailed 
by the GM Canada Benefits Centre on August 31. These have been 
mailed only to those who have covered dependents over the age of 18 on 
file (employees, retirees or surviving spouses). If the completed forms are 
not received by the benefit centre by October 20, 2001, then coverage will 


BY 


Hearing Aids And Testing 


ince the provincial government has 
severely limited coverage of audiol- 
ogy services, we have received 
numerous calls at the Union Hall 
inquiring about the extra charge. It 
now costs members to be tested for hearing 
aids, and to be re-tested after receiving their 
hearing aids. 

Since the provincial government no longer 
covers these charges they can vary all the way 
up to $200 or possibly more. We have sent 


numerous letters out to the different audiolo- 
gy services in our communities, seeking user- 
friendly services who would not over-charge 
our members. We have received some replies 
back, and they are still coming in at time of 
writing. 

In the next issue of the Oshaworker | 
should have a listing of clinics that we can 
recommend to our members. 

Until then I do have a short list. If you 
require help please call me at the Union Hall, 


Don Doug 
Thompson Crough 
Insurance Service 
Representative =] Representative 


be cancelled for these over-age dependents, effective November 1, 2001. 

Again, these forms only apply to those GM members who have 
dependents over the age of 18. Please call us right away if you have any 
questions or concerns about this form. 


ALTERNATE 
SERVICE REPRESENTATIVE’S 
REPORT 


BY 
Brian 
Bittorf 


905-723-1187 or toll-free 1-800-465- 


5458. 


Continue Look Into Demutualization 


hile attending the Intra Corpor- 
ation Council on September 4 to 7 
several issues were brought forth. 
One of these issues was the demu- 
tualization of MetLife that 
occurred a few years ago. I have taken this issue 
on as I feel that there is more compensation 
available to the members who have contributed 
to it, than the company is leading us to believe. 
I have asked again that a letter be sent to the 


National Union on behalf of the Insurance 
Committee to investigate this suspicion. 

There was also discussion about the 
Bernstein Diet. Green Shield stated they are no 
longer going to cover the vitamin injections, 
as they believe there is no proof that it is the 
injections themselves that produce the weight 
loss. These injections will however be covered 
if the patient has a vitamin deficiency. 

Until next issue I remain in solidarity... 
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ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


BY 
Barry 
Grills 
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Heat Stress - 
Health & Safety Guidelines 


eat stress may occur as the result of 
a heat wave or a constant source of 
heat at the workplace. Seven main 
factors are involved — tempera- 
ture, humidity, movement of air, 
radiant temperature of surroundings, a per- 
son’s clothing, workload, and a person’s 
physical condition. 

Your body attempts to maintain a constant 
temperature of 37°C at all times. Heat stress 
includes a series of conditions where the 
body is under stress from overheating. Each 
produces bodily symptoms that can range 
from profuse sweating to dizziness to cessa- 
tion of sweating and collapse. 

Workers often overlook the symptoms of 
heat stress. The worker may at first be con- 
fused or unable to concentrate, followed by 
more severe symptoms such as fainting 
and/or collapse. Workers over 40 should be 
more careful because of a reduced ability to 
sweat. 

Workers with heart, lung or kidney dis- 
ease, diabetes and those on medications are 
more likely to experience heat stress prob- 
lems. 

You can help avoid heat stress by replacing 
lost fluids. Sweating is one of the ways your 
body cools itself down. Sweating results in 
water loss, and the only way to replace the loss 
and help your body continue to cool itself is to 
drink water frequently. Ideally, you should 
drink at least eight ounces of water every 20- 
30 minutes while working in hot environ- 
ments. You can experience muscle cramps, 
become weak, disoriented and dangerously ill 
unless you help your body cool down. 


Supp 


On September 5, 2001 all of the CAW 
Health & Safety Representatives from across 
Canada met in Montreal to discuss what has to 
happen in 2002 negotiations to deal with the 
issue of heat stress. Most workers want to 
know how hot it has to be before they are 
given cold bottled water and how hot it has to 
be before management reduces the workload 
or they are sent home because of the heat. The 
first thing that must happen is that all workers 
in this plant must be trained to recognize the 
signs and symptoms of heat stress. Second, we 
must figure out a way to easily decide when 
cold water is to be given out and when it is 
time to reduce the workload or send workers 
home because of the heat. If we have a parts 
shortage, we send people home with pay, so 
when we have a heat wave we need contract 
language that allows workers to go home 
without loss of pay, and also protect their 
health & safety. Third, we must increase the 
number of ice machines in the plants. 

Over the next few months we feel it is our 
job to discuss and supply the CAW Master 
Bargaining Committee with enough informa- 
tion to ensure that this issue gets the attention 
it needs to ensure you, the workers on the 
shop floor, do not have to go through anoth- 
er summer like 2001. As more information 
becomes available I will report back to you. 


The Health & Safety Act 
Under Section 25 of the Health & Safety 
Act management must provide information, 
instruction, and supervision to a worker to 
protect the health or safety of the worker. 
Under Section 27 of the Occupational 


ort Your 


Dental Centre! 
Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 
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9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 579-8730 
for your 
appointment! 


CAW2TCA 
LOCAL 222 
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HEALTH & SAFETY REPORT 


BY 
Paul Goggan 


Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


Health & Safety Act your Supervisor must 
advise the worker of any potential or actual 
danger to the worker and take every precau- 
tion reasonable in the circumstances for the 
protection of the worker. 

Under Section 28 of the Occupational 
Health & Safety Act you as a worker are 
required to report all safety hazards you are 
aware of to your Supervisor. 

Under Section 43 of the Occupational 
Health & Safety Act you have the right to 
refuse to work when you have reason to 
believe that the physical condition of the 
workplace, or any equipment, machine, 
device or thing that you use or operate is like- 
ly to endanger you or another worker. 

If you refuse to work, you must remain in 
a safe place until your Supervisor does an 
investigation in the presence of you and your 
CAW Health & Safety Representative. 

Under Section 50 you cannot be threat- 
ened or disciplined because you acted in 
compliance with the Occupational Health & 
Safety Act. 

Your CAW Health & Safety representatives 
meet each week with the Area Mangers or 
Plant Manager and their staff to discuss all out- 
standing safety concerns. Each month we hold 
a Joint Health & Safety meeting. Furthermore, 
all you have to do is tell your Supervisor that 
you want to see your Safety Representative and 
your Supervisor must put the call in. For your 
information all your Safety reps have radios, 
pagers and answering machines. 

Whether you have a Health & Safety or 
Ergonomic Concern you should first discuss 
the issue with your Supervisor. (If you’re not 
comfortable doing this ask to see your Union 
representative.) If your Supervisor doesn’t 
resolve your issue, ask to see either your com- 
mitteeperson or safety representative. They in 
turn will take your concerns to management. 
Please remember that your Union cannot help 
you unless we know what your concerns are. 

Always remember, “There is no job so 
important or so urgent that it cannot be per- 
formed safely.” 

Until next issue, you can reach me at tele- 
phone 905-644-3608; pager *97-3608; radio 
3608. 


Cancer Forum Draws Strong 


Support 


n September 18 at our Local 222 
Hall, the CAW DREC and the CAW 
Eastern Women’s Network spon- 
sored a Prostate Cancer Awareness 
Forum that was coinciding with the 
National Prostate Cancer Week for Canada. 

Judging by the size of the turnout, 
(approximately 225), many of us have been 
touched by cancer in one way or another. 

Rick Powell, a Union Awareness Instructor 
was first to speak. Rick spoke on his person- 
al battle with cancer and told us how he beat 
the dreaded disease to be two- 
years cancer-free. He expressed 
how cancer does discriminate; it 
picks on the workers. If you 
look at an equal ratio of workers 
versus CEOs you will clearly see 
the workers on the factory floors 
contract a higher rate of cancer 
than the CEOs who are removed 
from the workplace in their 
ivory office towers. 

Patty Argier, RD, nutritionist 
with the Lakeridge Health 
Oshawa, gave a very informative 
presentation on diet and its 
influence on prostate cancer. 
She showed through dietary 
changes and daily exercise that 
a reduction in cancer risk can 
be obtained. 

Dr. Marie Quantz, spoke 
about how prostate cancer 
attacks our bodies and the 
stages that it proceeds through. 
She mentioned the need for 
more men to lobby the government if we ever 
hope to see the PSA (prostate specific anti- 
gen) test covered under OHIP as is breast 
screening for women today. Dr. Quantz also 


BY 
Dave 
Renaud 


Durham Regional Environment Council 
President 
mentioned the best insurance for men, in 
early detection of this cancer, is to have both 
a regular PSA test and the digital rectal exam- 
ination. 

Lou Riklik is a hygienist with the OHCOW 
(Occupational Health Clinics for Ontario 
Workers) clinic in Toronto. Mr. Riklik dis- 


Forum speakers: 
Above, 
from left to right: 
Rick Powell, 
Patty Argier and 
Dr. Marie Quaniz. 
At left is Lou Riklik, 
and at right is 
Sara Rosenthal. 
EEE 


cussed the links that we are seeing in studies 
on the increased likelihood of cancers being 
the result of chemical exposures from the 
workplace and our environment. He pointed 


CAW Durham Regional Environment Cound 
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Regular Monthly Meeting: Sunday, October 28, 2001 
7:00 - 9:00 p.m. — CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 
Regular Business Meeting 


For more information, go to www.cawlocal222.com, go to Links and click on the globe, 
or e-mail drenaud@cawdrec.com or call or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584, 112 and 370. 
Open to all CAW members interested in environmental issues. 
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DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


=» «)|Cecil 
- Mackesey 
| Durham Regional Environment Council 


1 __] Vice President 


to numerous studies showing how certain 
fields of work such as farming and rubber 
workers are now being recognized as cluster 
groups of certain cancers. 

Sara Rosenthal was the last guest speaker. 
She is an author of over 23 books on health 
related issues and has a web site dedicated to 
health issues http://www.sara- 
health.com. She spoke about 
environmental links to cancers 
and in particular the risks of 
pesticide exposure. The discus- 
sion also focused on the precau- 
tionary principle and our need 
to legislate a greater protection 
until substances are proven safe 
for use. She also mentioned the 
need for product labelling for 
informed purchasing of foods 
ie, What chemicals they have 
been sprayed with before leaving 
the farm for our tables and con- 
sumption. 

Thanks to Joe Sarnovsky for 
videotaping the whole event. We 
have the tape available for inter- 
ested members at the Local 222 
Library. 

We would like to thank 
Pelican Party Supply for their 
donation of the head table skirt 
and tablecloth coverings. We 
would also like to thank the following com- 
munity groups for their attendance and infor- 
mation booths: 

@ Canadian Cancer Society 

@ US Too — Oshawa Prostate Cancer 
Support Group 

@ Hearth Place Cancer Support 

@ Hospice Durham 

@ Women’s Wellness Lakeridge Health 
Oshawa 

@ Workers Health and Safety Center 
Toronto 

Many members have asked us to continue 
holding educational forums informing them 
of other illness and disease issues. We plan to 
continue to do so but would like your feed- 
back on which issues you feel would benefit 
the membership and community most. 
Thanks to all who attended and assisted to 
make our first public forum such a suc- 
cess. 
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Healthcare And The NPI 


hen the Mike Harris government 
announced that there would be 
big changes to the way health- 
care was going to be delivered 
in Ontario he also promised 
widespread public consultation. What we got 
instead, it seems, was a questionnaire asking 
us our opinions and experiences dealing with 
the healthcare system. This is not widespread 
public consultation. We might really never 
know what the results of those surveys where 
or if they were even read at all. 

The Durham Health Coalition along with 
the Ontario Health Coalition will be holding 
events across the province the week of October 
21, 2001 to try to have some real public input 
into changes being made to our healthcare sys- 
tem. A kind of (to steal a term from Mike 
Harris) constituent assembly. It will be our 
chance to talk about the changes we think are 
needed in our healthcare system. I will keep 
everyone informed as to the time and place. 


Anyone who cares about our healthcare 
should take the time to attend and have your 
say. Anyone interested in joining the Durham 
Heath Coalition can call me at 905-434-5922 
or email me at jfreeman5922@home.com. 

There has been a lot of talk lately about 
the New Politics Initiative (NPI) and the 
direction the left should be headed. Should 
they abandon the fight for power and become 
a party of principles? Should they become 
radical? The NPI has started a very healthy 
and much-needed debate in this country as to 
what direction the left should take. 

On Tuesday October 23, 2001 there will 
be a panel discussion on what direction the 
left should be headed at CAW Local 222 Union 
Hall from 7:00 p.m. to 9:00 p.m.. Everyone is 
invited to come and listen and give your input 
on what you want a progressive party of the 
left to look like. 

Finally, after a one-year absence, the CAW 
and Local 222 were once again marching at 


POLITICAL EDUCATION COMMITTEE 
CHAIRPERSON’S REPORT 


BY 
Jim 
|Freeman 


this year’s Labour Day Parade in Toronto. We 
couldn’t have asked for better weather. Local 
222 was well represented by President Mike 
Shields and about 200 others from our local. 
On behalf of everyone who attended I'd like 
to thank Terry Spence for providing the buses 
and lunches. It was great to be back in the 
parade as it has become a Labour Day tradi- 
tion for many of us. Lastly, thanks to everyone 
who came, and I look forward to seeing you 
again next year. 
Until next time. 


$$ —$———___ 
Labour In The Community 


POLITICAL EDUCATION COMMITTEE 
RE 


nother first for Local 222. Our Executive Committee took a 
week from their busy schedule to meet with the Standing 
Committees. I doubt any other CAW Local has taken the 
opportunity to meet with as broad of a group of rank and file 


for a week. 


As a member from the General Motors Unit, it was nice to meet and =I 


Oshawa’s Cancer Unit, 
the YMCA and the 
United Way. 

With all that we 
have done in the past, 
challenged that 


PORT 


hear how the other units in our local are doing. We tend to forget that 
we have many younger members and that our issues aren’t always their 
issues. Our Youth Committee makes us rethink many of the things we 
can easily overlook. Our Local is really trying to be progressive with its 
Gay and Lesbian Caucus. We really need to be more inclusive when we 
try to reach out to our membership. 

The agenda was very full, but the opportunity to discuss issues that 
affect the lives of working families was accommodated. We got to hear 
first-hand how many different issues demand the involvement of many 
sisters and brothers from this Local. I was invited to facilitate a work- 
shop on Labour and the Community. 

As a long-time member of the Political Education Committee and 
local politician, I was pleased that I was given an opportunity to chal- 
lenge my colleagues to make Labour in the Community, a way of life. In 
the past, our Local helped to create a better community for working fam- 
ilies by founding the Autoworkers Credit Union, the Cooperative Food 
Store, and the CAW Dental Clinic as a few examples. Over the years we 
have collected millions of dollars for Durham College, Lakeridge Health, 


group of people to get 
more involved. I 
passed a sheet of 
paper around the room and people suggested areas of interest where 
they could volunteer to help in the community and I got three pages of 
names and suggested areas of interest. When I demonstrated how we 
can find an area where our involvement will make a huge difference in 
our community, people soon started putting their hand in the air to 
speak of many areas of great need. 

As a trade unionist it is easy for us to protest, complain and all too 
often we miss the opportunity that the trade unionist before us saw as 
a challenge. We seem to have forgotten the role we can play in creat- 
ing a better place to live for all working people and their families. I will 
be contacting the sisters and brothers over the next several weeks to 
take the next step, and help them make a contact to a community 
organization that needs our help. Together, we can solve the next wave 
of needs in our community and help create a better society. 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 


Ron Davey 


Chairperson 
You can leave a message for us through the Union Counsellors’ offices at 644-4282 or 644-4283 


Gregg Valentine 
Recording Secretary 


Pat Me Wade 


Treasurer 
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2001 LABOUR DAY PARADE 


The international events have been so compelling since September 11th 
that Labour Day seems like a very long time ago. 
These pictures show the crowd of Local 222 members who filled 
the streets of Toronto, marching with President Mike Shields 
to prove we believe “fighting back makes a difference.” 


PHOTOS BY JOE SARNOVSKY 
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October and November Seminars 


oth McMaster/CAW programs and 
Local Union seminars are scheduled 
for the fall. 

Our Local Union seminars are 
Wednesday, October 17, 2001; 
Wednesday, November 14, 2001 and Wednes- 
day, November 21, 2001. 


Course List 

1. Grievance Procedure 

2. Family Law — CAW lawyers jointly with 
the Family Support committee members 
give information on separation, divorce, 
counselling and child access. 

3. Budgeting — organized by the Auto- 
workers Community Credit Union with 
four instructors each with their own area 
of expertise. 

4. CPR — CAW members only, in good 
standing. 

5. Human Rights 

6. Globalization & Politics — trade agree- 
ments, understanding why people are mili- 
tant (protests etc.), GATT and the WTO. 

7. Ergonomics Basic — this course is the 
first of four continuing courses at the hall, 
know when to call your representative, 
know if your job is safe, harmful body 
working angles, e.g. use of NIOSH. The 
other three course dates are to be 
announced. 

. WSIB — know when to document. 

. Environment Safe Air, Safe Work- 
place, Safe Drinking Water 
We will be holding five or six courses out 

of the nine offered. Please include your sec- 

ond choice and your phone number so we 
can contact you a day before the course. 

Anyone wishing assistance, e.g. if someone is 

hearing impaired, give the education commit- 

tee members advance notice so we can try to 
accommodate. 


CAW/McMaster 


Certificate Program 
Please be advised the union-negotiated 
tuition refund program in the Big Three pays for 
the CAW/McMaster courses. These course cred- 
its can be applied towards university credits. 
©@ Labour & The Internet 
This is a one-day program based on how to 
use the Internet and email with a labour focus. 
Learning how to surf the net and send email, 
as well as use the Internet for union work. 
Sun., Oct. 28, 2001 — 9:00 a.m. - 4:00 p.m. 
Instructor: Dale Brown 
®@ Challenges to the Labour Movement 
Major challenges in terms of issues such 
as job changes and changes in the job mar- 
ket, the rise of equality, the growing gap 
between rich and poor, globalization tax on 


Noe) 
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the public sector, looking at the changing 
union movement and how we apply new ways 
of dealing with these issues. 

Wed., Oct. 3, 2001; Tues., Oct. 30, 2001; 

Wed., Nov. 21, 2001; Wed., Nov. 28, 2001. 

6:30 - 9:30 pm. 

For Shift # 2 people and midnights, or 
steady days. 

Local 222 Union Hall 

Instructor: Chris Huxley, Trent University 
@ Globalization & Democracy 

Free Trade, GATT and WTO. 

Thurs., Oct. 25, 2001; Thurs., Nov. 1, 2001; 

Thurs., Nov. 22, 2001; Thurs., Nov. 29, 2001. 

6:30 - 9:30 p.m. 

Local 222 Union Hall 

Instructors: Herman Rosenfeld (CAW 
National Office) and Chris Roberts (York 
University) 
@ History of the CAW 

History of the Union examined decade by 
decade from the 1930s to the 1990s. It offers 
video research information and lets us exam- 
ine the past and the way it relates to the pres- 
ent and the future. 

Tues., Nov. 6, 2001 — 6:30 - 9:30 p.m. 

Sun., Nov. 18, 2001 — 9:00 a.m. - 4:00 p.m. 

Tues., Dec. 4, 2001 — 6:30 - 9:30 p.m. 

Local 222 Union Hall 

Instructor: Tony Leah 
@ New Course — Labour Documentaries 

Thurs., Nov. 8, 2001; Nov. 15, 2001; 

Dec. 6, 2001; Dec. 13, 2001. 

6:30 - 9:30 p.m. 


EDUCATION COMMITTEE REPORT 
Fe ~ BY 

jLynn 
| Argue-Hogarth 


Education Committee Chairperson 


Local 222 Union Hall 

Instructor: Laurinda Hartt Fournier 

Students must apply by the McMaster Course 
Application (below) or contact me at (905) 
644-0498 between 11:00 and 6:30 am or by 
calling (905) 259-1177 and leaving a message. 

They must also contact the GM Canada 
Benefits Centre to get an application for 
tuition refund at 1-877-442-4625. This appli- 
cation must be signed by your supervisor and 
handed in two weeks prior to the start of your 
course. You must have your four digit per- 
sonal I.D.# to get an application. 

Please hand the application form to the 
Union Hall or contact me by phone. 

Thanks from the Education Committee: 
Lynn Hogarth, Chairperson (from Truck 
Plant); Rick Reid, Vice Chairperson (Car 
Plant); Rick Cleveland, Vice Chairperson 
(Car Hardware), Craig Baumgartner, 
Secretary (Truck Motorline); Merv Scott 
(Car); Rick Button (Car); Tim Pearce 
(Car); Bob St. Jules (Mackie); Brian 
Richardson (Lear); Chuck Crossen (Blue 
Circle). 


Local Union Seminars Application 


Course Date 


CAW/McMaster Certificate Program 


U) History of the CAW 


L) Labour and the Internet 


Your Name 

Address Phone 

Name of Unit Plant Name Your Area Shift # Gf any) 
1st Choice Name & No. of Course 2nd Choice 


U Challenges to the Labour Movement 


L) Globalization & Democracy 
LJ) Labour Documentaries 
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Your Name 
Address Phone 
Name of Unit Plant Name Your Area Shift # Gf any) 


Critical Incident Stress And 
Post Traumatic Stress Disorder 


UNION COUNSELLORS’ REPORT 


critical incident is one that causes a 
person to experience unusually 
strong emotional reactions that can 
potentially overwhelm his or her 
normal coping abilities. This reac- 
tion is highly subjective — what blindsides 
one person may be no problem for another 
—so it’s hard to make blanket judgments 
about what constitutes a traumatic incident. 
Some examples include the injury or death of 
a colleague at work, a serious injury or death 
of a child, mass casualties, or excessive vio- 
lence. 

Critical incident stress is the body’s normal 
reaction to an abnormal event, not a sign of 
human weakness. It can begin at the time of the 
event or emerge hours, days, or even weeks 
afterward, and usually lasts for several weeks. 
Typical physical symptoms are sleep disorders, 
nightmares, unpleasant dreams, loss of 
appetite, headaches, and dreams may occur. 

It is necessary to talk about your feelings, 
particularly in the format of a psychological 
debriefing. Debriefings are ideally held with- 
in 72 hours of the event. Drug and alcohol 
abuse is very common in people who do not 
pursue treatment. 

A sufferer’s family is also impacted by the 
trauma. They worry about the difficulty their 
loved one faces, and wonder how to deal with 
his or her anger, sadness, or withdrawal. A 
family can promote a sufferer’s recovery by 
bringing attention to the symptoms, and 
assisting in the memory of exactly what 


BY 
Sharron 
Kehler 


Union Counsellor 


occurred, both of which help to counteract 
denial. Encouraging the sufferer to talk about 
the incident and the feelings it has created is 
also enormously beneficial. 

A family can be a sufferer’s best resource, 
but the reverse is also true. If the family is 
already under great stress, the sufferer’s situ- 
ation may be a lesser priority. A lack of com- 
munication, or a request that the sufferer stop 
talking about the situation, can both stall the 
healing process. 

Where critical incident stress is left 
untreated or ignored, post-traumatic stress 
disorder can result. This is a common diag- 
nostic category, used to describe symptoms 
arising from emotionally-traumatic experi- 
ences. It has three main symptoms, the first of 
which is called “intrusions” — flashbacks or 
nightmares in which the traumatic event is re- 
experienced. Avoidance is another, and this 
prompts the sufferer to reduce exposure to 
the people or things that might bring on 
intrusive symptoms. The third symptom is 
hyper-arousal: Physiological. Signs of in- 
creased arousal, such as hyper vigilance or 
increased startle response. 


Steve 
Bobas 


Union Counsellor 


It is not uncommon for a series of traumas 
to accumulate, and for the sufferer to sup- 
press a reaction until one final incident sets 
off an unmanageable response. In this case 
the victim can misinterpret the true cause of 
the trauma, assuming it is the most recent 
incident, when it may in fact have been one 
that occurred much earlier. In any case, treat- 
ment is crucial. Without it, post-traumatic 
stress disorder can lead to clinical depres- 
sion, substance abuse, suicide, or other psy- 
chiatric conditions. 

Recent terrorism perpetrated on the 
United States has impacted the mass popula- 
tion in varying degrees. Anyone who is suffer- 
ing or may ever be suffering from the after- 
math of a disabling traumatic incident, please 
seek the assistance of our referral offices. 
Sharron Kehler can be reached at 905-644- 
4282 or Steve Bobas at 905-644-4283. 

PS. Our thanks to the people at the 
Institute on Addiction Studies, for this arti- 
cle’s information as well as providing us with 
an excellent training program offered at their 
42nd Annual Conference at Kempenfelt in 
Barrie in July 2001.% 


———— 
Youth Getting Involved! 


ecently our Local held a leadership 
conference at which we discussed 
the direction we will take in the 
future. As I listened to my Union 
brothers and sisters and experi- 
enced my first Union seminar I understood, 
for the first time, what a dedicated and 
involved organization it is that we belong to. 
The energy and enthusiasm displayed by 
my peers on the standing committees and by 
the members of the Executive really inspired 
me to take a look at my role as a Union mem- 
ber not only in the workplace but in the com- 
munity I live in. It was best described to me 
by one person who said, “the wages and the 
benefits don’t mean anything if we don’t have 
good hospitals and our children don’t have 
access to quality educations.” I think that is 
something that we should all take into 


account when we see brothers and sisters out 
demonstrating, or our Local and National 
leaders making political statements in the 
newspapers or on television. 

I would like to thank the members of the 
Executive for the opportunity to go to the con- 
ference, I am sure that we will continue to 
break ground and honour a long-standing 
tradition. I would also like to commend the 
facilitators on doing an excellent job setting 
up the content for the week and for letting us 
“take the ball” during discussions. 

Being a relatively new committee most 
people do not know much about us. We are 
small but we are determined, focusing on 
promoting our Union to the younger mem- 
bers working in all units. Our committee con- 
sists of Joe Villeneuve, Scott Gaylor, Ron 
Gibson Jr, and Dan Munroe, from the 
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YOUTH COMMITTEE REPORT 


Spence 


Youth Committee Member 
Lear Unit 


Peregrine Unit, as well as Kellie Scanlan from 
Mackie Automotive, and myself from the Lear 
Unit. 

Our next meeting will be on October 10 at 
7:00 p.m. at the Local 222 Union Hall, and I 
encourage anyone to drop in with a sugges- 
tion or any questions for us as well as an 
opportunity for you to get involved in your 
Union. 
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FIRST OF A THREE PART SERIES 


[FIRST OF A THREE PART SERIES | 
Drug And Alcohol Abuse 


And Domestic Violence 


Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen “™ Rick Mitchell 


here is no crime more pervasive in 

our society than drug and alcohol- 

related domestic violence. The legal 

terms are corporal punishment, 

spousal or wife battery, and spousal 
abuse. Any way you describe it, domestic vio- 
lence comes down to family members abus- 
ing their loved ones. The abusers or abused 
can be any member of a residential living 
group or family including wives, husbands, 
children, elderly parents, step relatives, in- 
laws, and members of the extended family 
such as uncles, aunts, and cousins, dating 
partners (boyfriend/girlfriend), foster par- 
ents or siblings, and child care or elder care 
workers in the home. It can be initiated by 
more than one abuser or group of abusers in 
the home setting. 

Statistically, 95 to 98 percent of abusers 
are husbands and their number one victims 
are wives. Women are nine times more likely 
to be assaulted in their own homes, by their 
husbands or boyfriends, than on the street. Of 
reported assaults on women, 20 percent 
resulted in serious injury. In hospital emer- 
gency rooms, 33 percent of women are there 
because of domestic violence. At least 25 per- 
cent of women in psychiatric care are suffer- 
ing from domestic violence. Approximately 
70 percent of child abuse is committed by the 
father. 


What Is Abuse? 

What is considered abusive behaviour 
includes verbal, psychological, and physical 
abuse. The abuser may terrorize, intimidate, 
hurt or victimize the other person. Rape and 
incest are two types of sexual abuse that are 
common in violent families. These abuses can 
also encompass emotional and spiritual abus- 
es. 


Abusers Want Control 

The abuser’s desired result is to control 
his victim. That control sometimes culminates 
in the death of the victim. Among female 
homicide victims, 31 percent are killed by 
their male partners. In one survey in the U.S., 
35 percent to 45 percent of homicides were 
said to be the result of domestic violence. In 
another study, 60 percent of homicides of 
women were the result of battering by hus- 
bands or boyfriends. 

Drug and alcohol abusers try to take con- 
trol of their world. The worse their compul- 
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sion to the substance, the more the user tries 
to control everyone and everything around 
them. He will do that by manipulating, placat- 
ing, coercing, seducing, threatening, intimi- 
dating, and physically abusing. The more he 
tries to keep things in control, the greater his 
failure to do so. This ultimately leads to even 
more desperate, and potentially violent, 
attempts to control. 

To a friend or family member witnessing 
the situation, it is frustrating, discouraging, 
frightening and depressing — like watching a 
man in quicksand strugeling desperately to 
extricate himself until he finally goes under. 
In the case of addiction, abusers often take 
their loved ones down with them. 

The urge to control seals the addict's fate. 
The more he tries to grab power, the less he 
has. Ironically, to overcome his obsession, 
the depending need to stop the struggle to 
control. In fact, many recovering people 
avoid relapse by reciting the Serenity Prayer 
when that urge to control or become abusive 
threatens. 

Obsessive control and manipulation is an 
indicator of addiction that has taken over the 
person’s life. The more abusive he is to those 
around him, the less control he has over him- 
self and the drug and/or alcohol habit. 

Same sex relationships show a marked 
similarity to heterosexual dynamics. While 
there are cases of domestic violence in les- 
bian couples, it is less frequent than between 
homosexual men. The dysfunctional male 
need to dominate the partner still results in 
violence, even when both partners are men. 

In all types of relationships, men choose 
to batter their spouses and/or children in an 
effort to resolve conflict and achieve domi- 
nance. They assume that such violent coer- 
cion is necessary to maintain their unequal 
position in the family group. 


Recognizing 
Domestic Violence 

Abusive relationships get worse with time 
— not better. Because many abused women 
feel that the abuse is somehow their fault, 
they allow it to continue by not leaving or 
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seeking help. However, victims of domestic 
violence must get help for themselves, for 
their families, and for the abuser. 

Here is a brief list of abusive behaviours to 
watch for. See which ones you recognize in 
your own family: 

1. Being sweet and then suddenly becom- 
ing angry or violent, often followed by decla- 
rations of love, gifts, and apologies. 

2. Being jealous and possessive with no 
reason. Insisting that you account for every 
moment you are away from him. Protesting “I 
can’t live without you,” “I'll kill myself if you 
leave,” or “I'll kill you/him if I see you talk- 
ing to him again.” 

3. Threatening violence, “Don’t make me 
stop you,” “If you don’t [do X] I’ll never let 
you go again,” “Be careful because I'll be 
waiting when you get home.” 

4. Breaking, burning, throwing away, or 
selling things, especially your valued posses- 
sions or gifts to him from you. 

5. Making intimidating gestures or threat- 
ening you with weapons that they plan to use 
against you “if you do that again.” This can be 
done in a joke but it is, in fact, no joke. 

6. Insulting or humiliating you in front of 
children, friends, peers at home, family 
groups, school events, or work-related social 
gatherings. 

7. Extending the intimidation to other 
members of the family or friends not to tell 
what they know about the abuse you are suf- 
fering. 

8. Restricting, preventing or prohibiting 
your children from seeing or communicating 
with their friends or other family members as 
a means of control. 

9. Draining family resources by drinking, 
drugging, gambling or spending on himself 
and his own interests so that there is inade- 
quate funding for basic household expenses, 
such as rent, food, clothing, transporta- 
tion. 
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Finding Support That Really Helps 


Good Support Helps Recovery And Reduces Harm 


by Nathan Claunch, Ph.D. 


isted as #2 on more than one list of 

severe stressors, divorce is clearly one 

of the very most difficult experiences 

in anyone’s life. It throws into 

upheaval essentially every facet of life 
— relationships, money, housing, family, 
career, parenting, self-esteem, trust, etc. It 
stirs up feelings of hurt, confusion, shame, 
anger, regret, doubt, loneliness, and power- 
lessness — feelings that cry out for emotion- 
al support. This is true for anyone in a 
divorce and especially true when divorce is 
unwanted or unexpected. Research on recov- 
ery from trauma clearly demonstrates that 
being able to talk it over with a good listener 
during or after a traumatic experience signif- 
icantly reduces both emotional and physical 
harm. Seek support. 


Not All “Support” Helps 

The sincere wish of others to ease your 
pain and soothe your feelings may compel 
them to offer input that is not helpful. Support 
from friends or relatives can sometimes feel 
so biased and intensely one-sided that we feel 
a confusing urge to defend the spouse by 
whom we feel so hurt. Even tougher can be 
Monday morning quarterbacking that seems 
to fault us by pointing out mistakes we made 
along the way. Sometimes uncomfortable 
people who don’t know what to say offer 
something anyway... and we wish they hadn't. 


Good Support Feels Right 
Support generally feels best from someone 
who listens, empathizes, and resists the temp- 
tation to blame either party or to give advice 
that is well intended but misses the mark. 
Notice how you feel when you are offered 
support. If you feel both respected and cared 
about and not pushed or pulled against your 
sense of what you really need, then you are 
getting good support. Those who have them- 
selves been through a divorce can often be 
helpful if they have gotten on with a post- 
divorce life that seems meaningful and satis- 


fying. 
Say What You Need 


Pick good listeners, and be clear about 
what you need and what you don’t need. 
Sometimes you can assist friends and rela- 
tives to become better at the support they 
offer by explaining that what you need and 
appreciate most is not solutions or advice 
right now but simply to listen and to know 
that just being there is the best help they 


"’Ron Davey Pat McWade *” 


Chairperson Treasurer 


could offer. You may have to tell them that 
more than once. If that fails, move on to a 
better source of help. The last thing you need 
is to have to rescue a poor helper. 


Consider Professional Help 
Some form of counselling or psychothera- 
py is one of the most commonly effective 
kinds of support sought during a divorce. It 
can offer a balance of support for shaken 
self-esteem and input for personal learning 
and growth. Your felt needs may fluctuate 
between wanting support only and wanting to 
self-exam in the service of avoiding mistakes 
in the future. You and a good counselor can 
work together to meet both needs productive- 


ly. 


Divorce Recovery Groups 
Groups can be uniquely supportive. It is 
very reassuring when the intense loneliness of 
this experience can be shared and validated 
with others who truly know what it’s like. 
Private mental health professionals, social 
service agencies, and churches are among 
the resources that offer such groups. A recent 


Gregg Valentine 


Recording Secretary 


and growing development is support groups 
offered online or through group telephone 
conference calls led by psychologists familiar 
with individual and family divorce issues. 


Support Helps 
The Supporters Too 

Do yourself and your supporters a favour. 
When you can tell that the support is good, 
take it in and enjoy all the caring you’re 
offered. Remember that it truly is a good feel- 
ing to help someone who’s hurting and that 
you would gladly give the same support that 
you are receiving. Indeed, you may find your- 
self giving it to one or more of your support- 
ers sooner than either of you expects. During 
natural disasters like earthquakes, people 
have been known to fly in to help simply 
because of how rare and meaningful it is to 
have an opportunity to make a big difference 
in others’ lives. Men especially tend to blow 
off support. Don’t make that mistake. Don’t 
deprive yourself and those who have both the 
wish and the know-how to help. 

With Thanks to Nathan Claunch and 
divorcesurvivalguide.com™ 


—_———— 
League Ready To Start 


y the time you read this article the 
hockey draft will be over and every- 
one notified of what team they play 
for and their lucky team rep. We will 
be playing all games at the Ice Sports 
Arena. Games will be Mondays, Tuesdays, 
Wednesdays and Thursdays with the first 
games at 11:15 a.m. and second games at 
12:15 pm. Players must be on the ice at the 
start so get there a little early and warm up (I 
always do!) Our chief scout Seadog Smith has 
just returned from an eastern trip (New 
Found Land). He told me that they take their 
hockey seriously down there. They keep in 
shape for hockey by skating on the icebergs 
all summer (don’t worry they all wear life 
jackets). 

Our referee-in-chief John (Midget) 
Johnston is semi retiring from refereeing. 

Terry Irvin will be looking after us most of 
the time. John says he has trouble keeping up 
with me in the penalty box. He will fill in the 
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TRUCK-CAR HOCKEY REPORT 
ae BY 


odd game but Terry will have the whistle. We 
are very fortunate to have had John looking 
after our refereeing for years. It was more 
than a league to John, he also looked after 
and cared for the players. I hope John stays 
around longer. 

Until next issue 

See you on the ice. 

Note: This was my first year golfing in the 
CAW Retirees Golf League which was great. I 
wish to thank the CAW Retirees Golf League 
Executive Russ Rak, Gary Harding, Bernie 
Heming, Alex Simon, Harry McConnell, and 
Fred Schneider for a job well done. 
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Truck Plant Tidbits 


t seems like only yesterday that we fin- 

ished last season’s bowling, but here we 

are, starting a brand new season of fun 
and frustration again already! 

As is the case every year, we've lost a 
few bowlers to start the new year, but again 
we hope to pick up some new bowlers, to 
replace the ones we lost. 

It should be noted here, that although we 
are a Truck Plant bowling league, any CAW 
222 member is more than welcome to join 
our bunch, whether you work in either Car 
Plant, at Peregrine, Mackies, Lear, AG 
Simpson, or any other CAW Plant. Don’t be 
bashful! If you like 10 pin bowling, and don’t 
mind the nonsense that some of us display, 
and enjoy a league of great people, just get in 
touch with Butch Howatt at 905-723-5063. 

This year, the captains of each team are 
going to keep track of all missed five pins, so 
that at the end of the year, the bowler with the 
unenviable record of the most missed five pins, 
will receive a trophy!! Of course, this means I'll 
be trying even harder, to make you miss one!! 

In addition, Dan Gabona has suggested 
that anyone interested in contributing a 
loonie, each time they miss a five pin, will 


C.iiFF MILLS 


Right here for you! 


have an opportunity of winning the pot, at the 
end of the season. This is strictly voluntary, 
but if you decide to get in on the fun, it will 
mean the more five pins you miss, the more 
chances you'll have of winning the pot. As of 
the writing of this article, details have yet to 
be worked out. I would imagine that, if the 
pot gets to be a good size, (which I’ll make 
sure it is!!) there could very easily be more 
than one prize! 


’ Carl Kemp 


The first week of bowling this season, we 
had a total of 10 missed five pins—two each by 
three members of The Rookies (Norm Dawe, 
Les Coombes, and Sharon French). Of 
course, I’d be remiss, if I didn’t mention the 
two whiffs by Lu-Anne Cassels as well!!! 
(Sorry Lu-anne — The devil made me do it!!) 

So, as always — Good bowling, have fun, 
and watch out for those five pins! 


—_———— 
First Game October 21 


ue to events at the Civic Auditorium, 
our first game won’t be played until 
October 21, 2001. We will be setting 
up the teams the weekend after 
Thanksgiving and you will be called 
if you submitted your name. 

If you haven’t submitted your name and 
still want to play, get in touch with me at 
work, 644-6342, pager 6342, or call me at 
home at 905-432-7050! The cost should be 
about $150 for the season. 

Until next time, keep your head up and 
your stick on the ice. 


Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 


436-1500 
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CAW SUNDAY MORNING HOCKEY 
REPORT 


BY 
Bill 
Mutimer 

If anyone is interested in sponsoring or 


knows some interested in sponsoring, please 
give me a call. 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 
product if: 


1. The practitioner is licensed. 

2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 

4. An accredited orthotic laboratory is used. 


Joseph Schneider, D.Ch., B.A.A. 


Former Council Member of 


the Ontario College 
of Chiropodists, 
Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has direct billing 
for Green Shield insurance, and no doctor prescription 
is required. Early morning and late evening hours 


are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 


11 Gibb Street, 905 728-FOOT (3668) 
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Drug Free Pain Relief 


Acuhealth 900 TENS 


Covered h 
IY Compan 
benefit pleas 4 


Recommended by Doctors & Pain Specialists’ 


Are you tured of taking drugs or going to endless therapy Acuhealth uses munute electronic impulses to locate specific 
fot the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
Io recognize michocument point stimulation asa valued puncturing tbe akin, Acuhealth cin help provide relict bor 
Form af edt aE free pain redieF many pain conditicns, including 


Yer, even with our advanced technology, Weitern Society neck, back, hip & knee pain, arthritic relief, RST's, 


h a Tae heen able to IT preree OF is apyiecation url Fler, 
Trdity, we cant ihordoce: Acuhealth 900 TENS. 


With Acuhealth, pain relief is more convenient, readily 
I 
accessible and very easy oo apply. Aculealth takes only The Acuhealth kit comes complete with a hand-held unit, 


headaches, migraines, whiplash, fibromyalgia, sports 
injuries, sciatica, elbow pain & carpal tunnel syndrome. 


minutes a day, and can provide stronger, longer lasting an easy-to-follow instructional manual & video, and a 


pain relief than any toxic drug or ongoing therapy. 40 day money-back guarantee. 


Acuhealth is the basis for a chapter written in the Aumerican Academy of Pain Management's 6th Edition: 
A Practica! Ganical! Gute for Presicvent, 2c, A well deserved achieverbent for 14 years of helping people, 


S 1-800-567-PAIN 


Gur Palin Erucaiine f FuPE OP recogqeioed bp ibe erearcrations Sed abwe DMT A CAT 4 


ANAT 


Pare feel Gi obey fae Bare comma af ieee Funder mune ag eee en! eae Sa Ae proraes care Clone ee MR 
Cita Gentens, M.D. 


Agumed Visit us at: wwW.acumedmedical.com 


Working Conditions, 
Contract Demands And Bill 57 


Department 61, 68B 

any of the job disputes we have had in groups 80 and 82 
are either resolved at the time of writing or very close to a 
resolve. The company seems intent on adding visual checks 
on our already-loaded jobs. My suggestions to operators 
are: request your respective supervisors call you off-line to 
explain these, go through your write-up and ask questions as to why 
these visuals are added to your job, i-e., is it a vendor problem? Is there 
a new person training on the job where this visual has originated? Is 
this temporary? After you have asked these questions, tell your super- 
visor if your visual is an obstructed visual, or if you have to move a part 
out of the way to see the visual, or if you have to take extra paces to see 
the visual etc., because in most cases the write-up will have simo or 
simultaneously as you complete your function which doesn’t give any 
time allotted. 

If you need to call for your committeeperson, if the issues aren’t 
resolved, put a call in through the supervisor. 

The 61 repair jobs prior to DVT were still using Department 85 
hourly members contrary to the MOU for Department 70, but at time of 
writing have been using Department 61 personnel as per the MOU for 
Department 70. This means anything but glass and major IP replace- 
ment are to be done by our respective Chassis departments. We still are 
requesting that the jobs here be populated via Paragraph 62 transfers 
for 61 line repair. 


Clinic Eyewear 
of 
Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 Ve 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Department 70 
Formerly 65, 69B 

Jim Finlay, Brian Gay, 
Dennis Moore, District Jim 
Douglas and I have been 
working on the concerns our 
members have in regards to 
working conditions that you 
have brought forth. They are varied in items such as wash-up areas, 
fumes from the stub lines, poor lighting in the gas stall area, oil cleanups, 
overtime hours posting, exhaust hoses preventive maintenance and oth- 
ers. We have compiled a list and have some finish dates on the issues you 
have brought forth and will continue to talk with the respective supervi- 
sor’s McCarthy and Fraser as well as Ottenbrite and the respective super- 
intendents on the A and B side to get the working condition issues 
resolved. This is a very big adjustment for all workers from 65 and 69B 
from picking the jobs by seniority to moving to new bays. 

You have been patient and we will continue looking after your best 
interests and want you to continue to bring any new issues to the 
union’s attention. 


Department 44C, 2A, 17, 67 

We still haven’t received the areas that the sweepers we represent 
will be doing as the move to Department 70 happened after Labour 
Day. We will continue to keep you posted as the information we 
requested becomes available. 

Departments’ 2A and 17 have a few issues outstanding in regards to 
job write-ups for 2A and the cross-training that is supposed to happen 
for Department 17. 

Department 67 is still having problems with the ventilation system 
in the car-start area of our flattop which Health and Safety Rep Merv 
Scott has been working on with the maintenance department. 


Bill 57 Amendments To The OHSA 

This bill was passed with Royal assent on June 29th, 2001. I wrote a let- 
ter to the Minister of Labour, Chris Stockwell in regard to many of what 
Labour, as well as myself, deem to be regressive changes. Some of the 
issues that were raised included Inspectors not being required to be phys- 
ically in the plant for investigations. Stockwell says, “I expect that inspec- 


tors will continue to investigate the majority of work refusals in person.” Is 
see WORKING - page 33 


ZONE 55 REPORT 
BY 


Steve 
Bullock 


Zone 55 Committeeperson 


~+ LE SKRATCH 


IE Department Gets 
An “F” For Integrity 


ell the mighty IE Dept. (timers) 
are at it again, running around 
in Trim & Hardware with stop- 
watches in hand, timing jobs 
because they want to change 
their Standard Date charts. Now here is a 
company that spent millions of dollars to 
make these charts our Standard Data process 
for our assembly plants. Now they realize 
(due to the fact their write-ups are checked 


and re-checked by the Union) that if the 
charts are applied properly, they probably 
won't be able to meet their head count quota 
(job cuts). Sounds good to me! 

Now in last month’s article I talked about 
the rear door pad pick job going from a three- 
man operation to a two-man operation, and 
the only way possible to do this is they have to 
move work out and put it elsewhere, which is 
to move this work to the front door pad job. 


Working Conditions - continued from page 32 


this like saying the Company “may” instead or 
“shall or will?” Many of the changes that were 
made were made according to the letter to sup- 
port the government's ongoing goal to reduce 
red tape and encourage investment, promote 
economic growth and create jobs. Specifically, 
the changes to the OHSA streamline and 
strengthen the Act, while removing overlap and 
duplication.” Does this sound just like GM in 
their quest to “eliminate waste,” hourly jobs, or 


SHOPPERS 


Home Medical 
Supplies & Equipment 


¢ Back Care Products e Aids For Daily Living 
Liftchairs 
Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Supports & Braces 
Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 


is the government looking to downsize the 
amount of Inspectors to police our rights as 
workers to refuse unsafe work? What is your 
opinion? The Minister of Labour can be reached 
@ 416-326-7600 or fax 416-326-1449. Let him 
know you are a concerned worker and ask for 
a copy of Bill 57. I can be reached in-plant at 
905-644-3175, pager *97-8240, out-of-plant 1- 
800-361-6793 pager PIN# 8240 or e-mail: 
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ZONE 62 REPORT 


BY 
Randy 
O’Reilly 


Zone 62 Committeeperson 


Now how in heck can they even think of doing 
this, as this job is maxed out too? Well, what 
they want to do, is not use the proper chart as 
it is too fat in their eyes. This chart even has a 
(big picture) for IE to understand how a door 
pad is installed (must be lonely again ah). You 
know, a picture of the door and pad. You IE 
people must have all got As and Bs for math 
and science but an F in integrity. Talk about 
taking your bat and ball home because you 
can’t have it your way, give us a break boys 
and girls. It is very important to retain our 
rights under paragraph 166D of the Master 
Agreement that once a standard has been 
established it can’t be changed. After all, they 
wrote the book in the first place, who are they 
to complain about it? 

We all will never forget September 11th, 
the tragedy that struck our neighbours across 
the border, and we give our condolences to 
the families who lost their loved ones in this 
tragedy. 


PROUD TO SERVE 


GM EMPLOYEES 
& THEIR FAMILIES 
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Pulling Together 


would like to start by saying the tragedy 
that happened in the United States on 
September 11, 2001 makes all the 
other issues that I wanted to talk about 
seem trivial. I cannot imagine the sor- 


row and pain the people are going through. 
We have to realize, the world has all kinds 
of ruthless individuals who would do any- 
thing for their own gain. 

We must stick together, not just because 


we are Brothers and Sisters but because we 
are the kind of people who have strong 
morals and beliefs. In our plants, there are 
all nationalities working together — with 
for the most part very little prejudice. We 
must not take what happened and use it to 
bring prejudice and hatred against our 
Union Brothers and Sisters. 

There are a lot of people in our plant 
that this has affected very closely. It would 
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BY 
5| Chuck 
/Green 


Zone 33 Committeeperson 


be nice if you could just help them in any 
way possible. 


And Material 


would like to thank the CAW Family Auxiliary #27 for the wonder- 
ful meal that they put on for my daughter’s wedding reception. 
Throughout the evening there were all kinds of compliments about 
the meal that evening. Again, thank you from myself and Jane, and 
Margaret and Chris. 

Well, here we go with job changes in production and material. With 
all these changes going on, our standards reps are going to be busy. 
Under the Collective Agreement Appendix “G,” the standards reps only 
have jurisdiction in production, not in material or the sweeper depart- 
ments. 

One supervisor who has been around for 40 years is telling some 
members on the line “you’re making waves when you put your job in 
dispute and furthermore you will be bringing trouble on yourself.” 
When this happens we need to know right away, as this is a violation of 
your rights under the Collective Agreement. Maybe he realizes that the 
job description/time allotted don’t afford the operators the actual time 
required to perform the job. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


CAW2TCA 
LOCAL 222 @ 


www.cawlocal222.com 
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BY 
Rick 
Wilson 


Zone 46 Committeeperson 


With the American 
disaster that just hap- 
pened, it shows how 
valuable life is. We 
would like to send our 
condolences to all American people. This shows how some people 
don’t give a damn about human life. 

I can be reached in-plant at 905-644-4696 or by pager at 1-800- 
361-6793, PIN 1744.9 


Latraductory Pritt 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


Lifetime Metal Roofing Systems 


MetalWorks Steel Shingles 
Feature: 


¢ Exclusive “Galva Strength” Steel 
Construction 

¢ Kynor 580/Hylar 5000 Coating Technology 

* Less Weight... More Protection 

¢ A Better Solution for the Environment 

« Savings on Energy Costs 

« Lifetime Warranty 

« Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors * Vinyl Siding & Soffits 


Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include in-the-canal, completely 
in-the-canal, digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


A ¢ Audiologists are University trained and 
hold a Master’s Degree in Audiology. 


¢ Audiologists have a College to ensure 
consumer protection. 


¢ Audiologists are licensed to prescribe 
hearing aids in Ontario. 


4° Audiologists can certify an individual’s 
eligibility for the Disability Tax Credit. 


Hearing loss is full-time, not part-time. 
We offer a full-time service. 


What you should know about hearing loss. 


Can noise affect your hearing? 
@ Yes. when noise is too loud for too long, our hearing inner hair cells 
become damaged or destroyed. 


@ There are warning signs that can alert you to excessive noise levels 
in your home or workplace. If you have to shout to be heard, the 
noise level can possibly damage hearing. Sometimes after exposure 
to noise, you may get a ringing or a buzzing sound in your ears. 
This is known as “tinnitus,” and you can think of it as nature’s 
warning that the noise levels are dangerously loud. 


@ Most hearing losses can be helped effectively by individually 
selected, prescribed and fitted hearing aids. 


Can untreated hearing loss affect your family? 

@ Yes, a recent study (May 2001) states: “...the significant other shares 
in the handicap by experiencing a reduced quality of life, 
embarassment in public and social withdrawal.” 


For over 20 years, 
we’ve kept current 
with every advance 
in equipment and 
techniques to help you 
hear better. 

Our staff Audiologists 
offer Audiology 
High-Tech 
with Expert Care. 


Fact the first 
audiology practice in 
Durham to bring you real- 
ear probe microphone 
measurements. This 
advanced system allows 
precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to 
bring you Video Otoscopy 
Technology that lets you 
see the inside of your ears. 


Fact otoAcoustic 
emission. New 
revolutionary technique to 
diagnose hearing loss in 
newborns and babies for 
Durham. Even most major 
Canadian hospitals are not 
equipped. Welcome to our 
new staff: Jill Taylor, 
Hospital for Sick Children 
who joins forces with 
Stella Maschas Wong, also 
an Audiologist from Sick 
Kids Hospital. 


Fact Our certifications 
let patients know that our 
Audiologists have 
mastered all the necessary 
training to be considered 
experts in the fields of 
hearing impediments. 


“Our services were 
founded on the 
age-old principle 
that the patient 
always comes first. 
We are focused on 
you by bringing you 
state-of-the-art 
instrument 
technology, a nearly 
endless selection of 
hearing aids to fit all 
budgets. We also 
offer a 30 day trial 
period in your own 
environment, and we 
listen to what you 
have to say.” 


See our Audiologists and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 


95 Bayly St. W., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 


666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401, Brock St. exit) 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear * Unitron * Digifocus 


Advanced care... tomorrow’s hearing Today 


Sat. and 
evening 


appts. 
available 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 
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Nothing Like A Helping Hand 


hy does it take a major catas- 

trophe to open the eyes of the 

human race? The atrocities 

that were inflicted in America 

were by terrorists who know 
nothing of democracy, what we as North 
Americans enjoy as everyday life. The 
lifestyle we have with freedom of speech, 
freedom of the press and freedom to travel, 
etc. 

So for terrorists to stop this way of life 
for us, they resort to these destructive 
means to sink us down to their very own 
lifestyle. A very sick and cruel way of 
redemption but the only way terrorists are 
trained to think. Kill, destroy and disrupt 
the lives of innocent people. If they 
accomplish their objectives then they 
think they've won. What they don’t like 
and don’t understand about our democra- 
cy is how united that the North American 
people truly are. 

As a kid I always wanted to be a fireman, 
now I know why. 

It just amazes me the total effort shown 


Renown* 


by these firefighters, rescue workers and 
volunteers, both men and women, work- 
ing vigorously to rescue any potential sur- 
vivors from the collapse of the World 
Trade Center back on September 11. This 
willingness to help their fellow Americans 
in a time of need is nothing short of 
remarkable. 

This unity and solidarity of these 
Americans in tragic times is just what the 
doctor ordered for us people working 
here in General Motors. What we need to 
start doing is helping our fellow workers. 
When we notice that someone has missed 
a nut, bolt or screw, please cover for him 
or her by letting someone know. That way 
the problem can get fixed before it gets 
too far in the system where it can’t be 
fixed. 

What I’m getting at is that if it prevents 
our fellow workers from being disciplined 
for missed work it’s well worth it. We don’t 
always like all the people we work with but 
we have to work together. Thirty years is a 
long time so we must get along. 


ZONE 47 REPORT 


Chambo 


Zone 47 Alternate 
Committeeperson 

This Good Samaritan mentality will rub 
off on everyone, believe me. If we don’t 
start this kind of workmanship then it 
could be your neighbour being disciplined 
today and you tomorrow. Let’s not let it go 
there. 

Contract time is less than one year away. 
We now more than ever need to show 
General Motors that we have our solidarity 
and that we are united. Let us all be fire- 
men! 

PS. It doesn’t always take a money 
donation to feel good about helping socie- 
ty: a blood donation, pillow or blanket 
donation or food to the food banks mean 
just as much. 


“Committed to being a leading supplier of high quality training 
programs.” 


“Training for the Future” 


Technical Training Services 


e Customized programs 


@ Recognized leader in technical training 


@ Quality and results oriented 


e Immediate practical application 


@ Classroom and hands on training 


Call: 
(905) 850-8009 


e Onsite and offside training 


instructors 


e Programs delivered by qualified, experienced 


e@ Maintenance scheduling and support programs 


James Rosati — Training Manager 


@ On-line scheduling and review of training courses. 


Fax: 


(905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
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www.renowntechnical.com 
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FOR SALE 


Automatic self-cleaning gas stove $295, 
15 cu ft Viking freezer $150, Kenmore 
clothes dryer $110. Call: 905-723-2072 


Woodstove w/11 ft exterior chimney, 
Kresno by Powermatic, model PFS-79, 
ULC approved $300. Call: 905-725-8847 


30” white stove, chrome dinette set 
w/glass top, loveseat, glass & chrome 
coffee & end tables, 2 wood armchairs. 
Call: 905-728-3293 


Osborn stove gas/propane, 35,000 gas 
BTU, 27,500 propane BTU, 420 litre 
tank, buy/trade for wood burning stove. 
Call: 705-799-7824 


Kenmore 2 spd dryer $50, convection 
oven $100 obo, 2 pc chesterfield rose 
colour $100. Call: 905-377-1145 


French provincial chesterfield & chair, 
tapestry, like new. Call: 905-576-8213 


Box trailer 4’x5’ $150, also cast iron fire- 
place insert 24”x19"x17” $100. Call: 905- 
723-7260 


7 hp Toro snowblower, manual start 
$400. Call: 905-728-9859 


1995 Polaris, 750 cc, 3 cyl, watercraft, 
SL750, low hours, lady driven, cover 
included, asking $3400. Call: 416-282- 
8399 or 705-754-3591 


1995 Dutchmen hard top tent trailer, 
sleeps 6, in/out stove, icebox, awning, 
12” wheels, very good condition $4000. 
Call: 705-786-2301 


1975 Cadillac Coupe De Ville, 37,000 
miles, mint condition, asking $6900 obo. 
Call: 905-576-1280 


Kenmore heavy duty extra large capacity 
gas dryer, 3 1/2 yrs old $275. Call: 905- 
720-0273 


30” Moffat electric stove, 2 electric 
clothes dryers 1 coin operated. Call: 905- 
723-6841 


2000 & up Chev/GMC short box ext cab, 
fiberglass tonneau cover, black $600, 
also Reese trailer hitch $150 firm. Call: 
905-579-3422 


Scooter, Unicare, approx 3 yrs old, paid 
$4000 asking $2000 obo; white chest 
dresser/5 drawers $40, stereo cabinet 
$40. Call: 905-433-0160 


Washer $245, dryer $125, washer/spin 
dry $150, fold up 3 spd bike $75, dehu- 
midifier $75, 305 Chev rebuilt motor 
$650. Call: 905-728-9203 


Bianchi mountain bike, 26” wheels, 7 yrs 
old, 18 spd, like new $125, also 
Craftsman wood lathe w/stand $200. 
Call: 905-436-7260 


1994 Pontiac Sunbird, 124,000 km, 3.1 
motor, automatic, new tires, asking $5395 
certified & emission tested, remote 
starter, keyless entry. Call: 905-259-2584 


1950 8N Ford tractor, very good condition. 
Call: 705-277-1766 or 905-723-5490 


Canadian Flight Academy training kit 
includes all books & equipment required 
for lessons, best offer. Call: 416-693-1342 


Winter white lace over satin wedding 
dress w/jacket $25, bridal bouquet $35, 
baby car seat carrier $20, dog sweaters 
$5. Call: 905-576-4876 


Self contained duct cleaning unit, 11 hp 
compressor, 24 hp vacuum, all tools, 
1999 6x12 cargo trailer, low hours 
$15,000. Call: 905-404-6408 


OSHAWORKER Deadline 


for the November issue is 
Friday, October 12 at 4:00 p.m. 


Complete ladies hockey equipment in 
bag $140, downhill men’s skis & boots 
size 10 $95, almost new VCR. Call: 905- 
655-5554 


1998 Polaris Indy 500, reverse, mirrors, 
cover, 4,900 miles, asking $4500 obo. 
Call: 905-432-7092 


Tool & die workshop, 36” Maximat V10 
lathe & Busybee Mill, all accessories, too 
much to list. Call: 905-571-0686 


Hot tub 2-3 person, excellent condition 
$800, fridge Inglis Niagara System 2000, 
18 cu ft, excellent condition, asking $450 
obo. Call: 905-623-9709 


White crib $150, change table $100, high 
chair $75, car seats $50 ea, booster seat 
$10, wooden sleigh $10, much more. 
Call: 905-623-0784 


Mobile home, Melbourne Florida, fully 
furnished, 2 bedrooms, 1 1/2 baths, 
Florida room, carport, c/a, asking $6000 
U.S. Call: 905-372-5581 


Turn of the century 1900 Heintzmann 
upright piano, needs some work, buyer 
responsible for moving, asking $350. 
Call: 905-728-3806 

Piano apt size $575, air hockey $175, 8’ 
fiberglass truck cap $100, all items in 
good condition. Call: 905-263-8617 


1996 Seadoo Challenger jet boat, seats 
5, trailer, low hours $8500, also 2000 
Suzuki Quadmaster 500 cc, automatic 
4x4 $6500. Call: 905-434-6892 


Bone American standard sink/toilet $50, 
HP Draftmaster plotter $150, 2 new 
brown vinyl picture windows 43x57 $250 
pair. Call: 905-623-9846 


Receiver type trailer hitch for Goldwing 
1500 motorcycle, 6 ft stainless flag pole & 
holder for the same. Call: 905-432-7786 


Himalayan cat, 2 yrs old, purebred grey 
tortoise shell $150, also guinea pigs $15 
ea. Call: 905-352-2047 


White & brass daybed $75, martial arts 
kick bag water base $50, youth sparring 
gear $75, all in excellent condition. Call: 
905-576-6898 

Honda CRX Japanese DOHC, 1.6 L 
includes axles, computer, down pipe, 
transmission, alternator, starter, asking 
$1600 obo. Call: 905-427-2728 


2000 Honda XR70R 4 stroke dirt bike, 
great starter, quiet & fun, also 1988 S10 
pick-up 4.3 L, V6, best offer. Call: 905- 
576-0750 


Antique Cumberland player piano $900 
obo, you have to provide moving. Call: 
905-786-2478 


Bathroom sink, bathroom mats, dishes, 
pots & pans. Call: 905-725-5306 


Gas barbecue 2 yrs old $150, twin bed 
w/trame 3 yrs old $175, patio set w/6 
chairs $150, Olefin 4x6 rug $25. Call: 
905-576-1653 


Shihtzu puppies, healthy, dewormed, 1st 
shots, black & white $400, also 2000 
Dingo go-cart $1800. Call: 705-374-5033 
or 705-328-9757 

Paddle boat, Paddle Wheeler, 2 seater, 


fiberglass, folding top & ladder, cover, 
good shape $900. Call: 905-728-6052 


Drafting station complete w/60” alu- 
minum core board, vinyl board cover, 
Vemco v-track drafting machine, parallel 
rule 60” $1250 obo. Call: 905-576-5882 


Moffat fridge 18 cu ft, almond, good con- 
dition $250 obo. Call: 905-434-7654 


Hoosier kitchen cabinet $200, antique 
press back rocker $65, 4 antique kitchen 
chairs $160, other items. Call: 905-986- 
6666 

Polaris ATV, snowplow, 2 yrs old, 


enclosed & lockable trailer for behind car 
or van $350. Call: 905-438-1688 


THE OSHAWORKER 
NO LONGER PUBLISHES 
“FOR RENT” ITEMS 


The Rehab Clinic 


at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 
For appointments call 905-723-1336 
No referrals necessary. Health and Insurance Plans Accepted. 


poe ere ee eee eee ee ee eee 


mys CLASSIFIED ADS —“‘i—‘i‘—sSC—s 
; Please Print Your Ad Below: \ 
I 1. 2. 3. 4. 5. I 
lg. Z 8. 9. 10. I 
I I 
y 11. 12. 13. 14, 15 1 
I I 
, 16. 17. 18. 19. 20. , 
I Phone #: Name: Serial #: I 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER : 


OCTOBER 2001 


THE OSHAWORKER e 37 


OSHAWORKER eres ra smn. 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


Inglis propane dryer $200. Call: 905-263- 
2008 


Reese trailer hitch for Safari $45, white 
sewing machine $30, 30 gal aquarium 
wiilter, canopy $60, club for truck $25. 
Call: 905-723-0497 


Old Colonial piano, go-cart. Call: 905- 
728 9359 


Bone GE stove $100, blue spruce, silver 
fir, colorado spruce. Call: 905-728-9871 


One 30” hospital bed, excellent condi- 
tion, used 1 month, vibrates, fully elec- 
tric, best offer, electric barbeque best 
offer. Call: 905-433-0690 


Meggar tester, 110 v motors, relays 
wibase, pot light, dishwasher door, mir- 
ror, beta VCR tapes, wood clamps, golf 
clubs. Call: 905-725-8675 


Inglis clothes dryer, heavy duty, large 
capacity, steel drum, white, excellent 
condition $150. Call: 416-438-7690 


Butellers band saw, Biro 34 completely 
redone. Call: 905-579-0645 


1999 Coleman Seapine tent trailer, 10’ 
box furnace, fridge, screen room, battery, 
sleeps 8, also Yakima bike rack, asking 
$9500. Call: 905-433-1784 


Radial arm saw, Sears Craftsman 10” 
$450, Load Hog trailer $75, 5’°x10’ HD 
trailer $950, Thomas organ rhythm con- 
trol $100. Call: 705-799-7641 


Golf clubs, ladies woods plus 3 golf 
bags, Kenmore stove self-clean 30”, 6 
yrs old. Call: 905-263-2124 


Reese trailer hitch, 8,000 lb capacity, com- 
plete w/2” ball, HD, fits GM vehicles 38” 
center, asking $100. Call: 905-725-2456 


4 solid wood bar stools in excellent con- 
dition $120. Call: 905-668-9010 


Washer $200, dryer $125, 30” stove 
$160, Cooper air hockey $150, 3 bed- 
room, 2 storey link home, Newcastle 
$137,500. Call: 905-987-3981 


1997 Pontiac Grand Prix GT, red on 
charcoal, tinted, auto, loaded, 131,500 
km. Call: 905-404-2255 or 905-571-2200 
ext 260 


Couch & loveseat $750, 24” Kenmore 
stove $400, pictures, mirrors, new/used 
ladies clothes, size 6-14, microwave, 
much more. Call: 905-433-8871 


New end/coffee tables, kitchen table w/4 
chairs, 20” color TV, stereo complete set, 
cell phone, also lawn chairs. Call: 905- 
432-7835 


2000 Impala Chev, 4 dr, loaded, low 
mileage, like new, red metallic, still on 
warranty. Call: 905-728-1796 

1993 Kawasaki Vulcan 500 cc, 14,000 
km, low insurance, good mileage, teal & 
chrome, $3500 as is or $4000 certified. 
Call: 905-797-3058 

1996 Geo Metro, black with tint, 2 dr, 1 L, 
5 speed, 96,000 km, certified, emission 
tested, needs nothing, asking $4950. 
Call: 905-720-1461 

72 TNT skidoo 292, great sled for pulling 
ice huts, new bearings, seals, carb, ask- 
ing $200 obo. Call: 905-576-2186 
Knitted sweaters/cardigans, also dish 
cloths & slippers. Call: 905-728-6062 


IBM typewriter includes 3 ink cartridges 
$75, ladies leather biker gloves medium 
$40, Blue Knight bowling ball 12 lb $60. 
Call: 905-432-1032 


1991 Seadoo, new battery, cover & trail- 
er $2500, also box liner for GM/Chev full 
size truck 1999 or newer $100. Call: 905- 
723-2346 


Kawasaki Nomad 2001 $14,500, low km, 
red/silver w/backrest, spot lights, also 
ladies motorcycle jacket size 14 $225. 
Call: 905-433-0477 

HD Reese trailer hitch, suitable for 1998 
Chev 1/2 ton truck $125. Call: 905-725- 
0235 

Trailer tires ST175R13, Safari spare tire & 
wheel, electric motor 1/2 hp, single phase, 
hexagon picnic table. Call: 905-725-6760 
Removable bench seat ’93 Dodge 
Caravan $50, 12 gal Demijon $10, 
grinder & press for wine making $75, 
folding door $15. Call: 905-728-9834 


GM SPECIALISTS IN THE KAWARTHAS 


Serving GM Employees & Their Families 
For Over 27 Years 


Option 1 Purchase & Lease 
Option 2 Purchase & Lease 
Staff Vehicle Option Purchase & Lease 


An Upfront Program Towards All 


Family Members That Qualify 


WAYNE FOOTE 
SALES CONSULTANT 


LINDSAY PONTIAC BUICK LTD. 


150 ANGELINE ST. N. BOX 484 
LINDSAY, ONT. K9V 485 
E-MAIL — SALES @LINDSAYPONTIAC.COM 


CROWN MAINTENANCE INC. 


QUTOOOR POWER EQUIPMENT * SALES & SERVICE 
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2000 Grand Am SE, 37,000 km, fully 
loaded, mint condition, non-smoker 
$15,900 firm. Call: 905-436-6039 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 


Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-571-2116 
Medical Centre: 905-644-6093 


Rick Mitchell 
Acsys Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


INVESTORS GROUP FINANCIAL SERVICES INC. 
Get a second opinion on your portfolio 
from the #1 Mutual fund company in 


Canada 


Tina Chiodo 

Financial Planning Consultant 
218-1614 Dundas St. E. 
Whitby, Ontario L1N 8Y8 


Call Tina 


Telephone: (905) 434-8400 Fax: (905) 721-0483 
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1998 Skidoo Mach Z, 800 triple 
w/reverse, 192 studs, yellow belly pan, 
checker windshield, 3800 km, asking 
$5950 obo. Call: 905-987-5497 


90 GMC 3/4 ton diesel pick-up, loaded, 
low mileage, 10’ camper fully equipped, 
will sell separate or as unit. Call: 705- 
786-3310 


Mahogany rocking horse, wicker wall 
unit, single bed, white upholstered chair, 
white book shelf, small bedroom table, 
rattan kitchen table. Call: 905-576-0017 


2002 Coleman tent trailer, used twice, 
Taos model, sleeps 6, awning, sink, 
stove, privacy curtains, save $1000, 
excellent condition. Call: 613-637-2836 


Used gas fireplace, Valor-Homeflame, 
15’ stainless steel insulated pipe includ- 
ed $350. Call: 905-697-2984 


1994 Jayco tent trailer, 12 ft, stove, icebox, 
awning, electric cooler, asking $5500, 
accessories included. Call: 905-723-9477 


Parting with 1990 S10 truck, good 2.8 
with 5 speed standard trany, right front 
door, right fender, excellent 6’ box. Call: 
905-983-9703 


Legacy walker, standard height, comes 
w/basket, burgundy, $300 obo. Call: 905- 
623-2710 


Flyer 3-wheel scooter, carrier & charger, 
ready to go $1000, Invacare electric hos- 
pital bed includes side rails $1100. Call: 
905-983-8293 


$10 1990 6’ box tailgate, excellent condi- 
tion, new rear bumper, gas tank w/pump 
bucket seats & console. Call: 905-983- 
9703 

1964 Dodge Polara 500, 2 dr, 318 auto, 
buckets from Tennessee $8500. Call: 
705-277-3612 

Apt size washer & dryer made by 
Kenmore $600, comes with warranty, all 
attachments included. Call: 905-579-9169 


RCA TV, large screen 42x32, side 
speakers attached, base on wheels $800 
obo, small TV screen 4x3, color $40. 
Call: 905-576-9837 


Upright stackable washer & dryer, 6 
months old, white electric Frigidaire, 
large load, energy efficient $700. Call: 
905-697-0882 


Lakefront property, Nova Scotia, 6.7 
acres, 132’ frontage on Shingle Lake, 
Lunenburg County, near Bridgewater. 
Call: 905-728-9919 

26’ 5th Wheel Prowler, fully loaded, all 
available options, excellent condition, 
rubber roof, 1 pc Maxair vents, $12,500 
firm. Call: 705-324-3405 


95 Polaris Indy Classic, 3000 miles 
$2700, 1988 Indy Trail 488 fan, com- 
pletely rebuilt $1500. Call: 705-786-0021 


AKAI GX255 reel-to-reel stereo tape 
deck, 4 track, 2 channel system, reel 
capacity up to 7” reel. Call: 905-728-4453 


Hockey size 7 Bauer goalie skates, 1 yr 
old $100, MCM goalie pads 31” $300, 
Bauer skates size 12 $25. Call: 905-697- 
1474 


Heritage air tight stove w/blower, good 
condition $200. Call: 905-725-7700 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE AN ADDITIONAL 
5% DISCOUNT ON PARTS ONLY AT PARTS COUNTER 


aie 


GM General Motors 


Bathtub glass shower enclosed sliding 
doors $25. Call: 905-723-7732 


800 sq ft used black steel roofing, ridge 
cap, vent $400, 24” console color TV 
$100, 4 antique wooden chairs $100. 
Call: 705-277-1793 


Electric organ padded seat $350, humid- 
ifier $25, round wooden kitchen table 
$50. Call: 905-571-1640 


Golden Retriever pups, home raised, CKC, 
needled, tattooed, parents hips clear, 
ready Oct 1 $700. Call: 705-932-3129 


1990 Chrysler Daytona ES, 2.5 litre, 
loaded, rust checked, good shape, certi- 
fied $2600. Call: 905-355-2303 


1991 GMC Jimmy 4x4, black/gray 
leather/cloth interior, remote starter, 
excellent running condition, asking 
$4999 obo. Call: 905-720-0932 


HD Marine Railroad & trolley for 14’ boat 
$350. Call: 905-725-9249 


30” electric stove, dining table w/6 chairs, 
double stainless sink, 70’s Mercedes 
Benz grill, Nordic ski exerciser, lawn 
chairs. Call: 905-728-4481 


1989 Chev S10, new rebuilt motor, body 
needs work $700 as is. Call: 705-786- 
0759 


Apartment size washer & dryer $250 
obo, ’81 Caprice Classic 350 Olds 
Rocket, new brakes, tires, alternator & 
electronic ignition. Call: 905-428-1773 


BOWMANVILLE - NEW - USED - CONSIGNMENT 


HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dae ee ee eae a eras pase me cae 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-800-165-4028 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Digital Hearing Aids 
Noise Attenuators 


Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds Cleaning and Servicing 
Tube Changes 


FM Audio Systems 


Musician Plugs 
Swimming Plugs 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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High impact plastic tool box fits S10 
truck, 21 speed mountain bike & helmet, 
small freezer used 3 months. Call: 905- 
655-9265 

Shihtzu puppies, CKC registered, micro- 
chipped, brown & white, loving pets. Call: 
905-435-0290 

2 Safety First swing & lock child gates. 
Call: 905-263-2703 

1996 Blazer LT, 4x4, loaded, 4 door, 
leather interior, CD player, serviced reg- 
ularly, 140,000 km, like new, $16,500 
certified. Call: 905-434-1992 


Roto tiller 4 hp Briggs & Stratton engine 
$75. Call: 905-721-1826 

2 steel work benches, 1-36”x60”, 1- 
36°x72”, $50 ea, 1 hp motor 115 V $50, 
2 older single JLO 20 hp engines $75. 
Call: 705-277-1383 

IBM ThinkPad laptop computer, 
Calderon 500, 24X CD Rom, 56K 
modem, Network card, 6 GB, hard drive, 
Windows ’98 $1300. Call: 905-433-0393 
1 acre building lot estate subdivision in 
Garden Hill, 30 minutes from GM, level 
cleared, all permits, asking $35,000. 
Call: 905-430-3317 

Computer desk, Kenmore washer & dryer, 
4-blade fan w/light. Call: 905-263-8239 


Baby set knitted $15, Phillips electric 
shaver $35 like new. Call: 905-725-9390 


Fish finder complete $100, portable fish 
hut $100, fish lite portable fish hut new in 
box $200 obo. Call: 905-728-4287 
Swimming pool, A/G 12’x24’, stairs 
inside & out, 1 hp Jacuzzi pump, sand fil- 
ter, solar blanket, winter cover $1,450 
obo. Call: 905-432-2247 after 5 pm 
Buick LeSabre 1989, 4 door, loaded, 
excellent condition, emission tested, new 
brakes, new exhaust, will certify, 198,000 
km $2700. Call: 705-748-6663 

Electric guitar, Squire Start, amp, stand, 
strap, cloth case, new $350, also mini 
trampoline $8. Call: 905-434-1879 
Pump, digital camera model ADE-CL18 
new. Call: 905-571-1726 

Fisher Price highchair $25, baby gate $8, 
Fisher Price activity table $15, FP 
easel/desk $30, massaging foot spa $35. 
Call: 905-576-6595 


ww. cdicollage.com 


TV tower, 40 ft, color Yagi Channel 
Master, rotor, complete unit $70. Call: 
905-725-0341 

Garage Clothing pleather coats 2 size 
medium girls, brand new $20 ea,86 
Acadian for parts, best offer. Call: 905- 
728-4772 


Organ, Thomas, double keyboard 
w/padded bench, filled with sheet music 
$350 obo, Westinghouse room humidifier 
$10. Call: 905-725-2258 


Oak coffee & end table w/mirrored top 
$100, 5x7 wine & bone area rug $75, 14” 
girls bike $30. Call: 905-725-9183 


Lawnboy gas lawn mower w/discharge 
bag, recently serviced, blade sharpened, 
new spark plug, new filter, etc $150. Call: 
905-728-6411 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


better career, better lite 


Flexible Hours available 


Sytem Oesign & Analysis 


Visual Basic, Java, €, C++ and Internet 
Scripting Lanquages 


E-Cornenne roe 


Meiwork Syaiema Architecture 
Mitrotolt Windows 2000 

PC Troubleshooting & Support (A+) 
Lins & Linux Operating Systems 
Website Development (HTML, VeSeript) 


MeOffice 


LREAT TAG (Gz) AREERS SINCE 196% 


OSHAWA 
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e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., OSHAWA 
(BETWEEN PARK & 
STEVENSON) 


UNION 


VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 


the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 
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Walk in steps for AG pool, 1 hp turbo flow 
pump $500 obo, 81 skidoo Citation 4500 
double trailer $1200 obo. Call: 905-725- 
5007 


1987 Buick Grand National many extras, 
18’ Galstron Carlson CV boat, 115 hp 
Johnson & trailer, Classic Tandem or sell 
sep. Call: 416-281-9444 


Sheers, ivory boucle, 2 panels 64x86 
$100, antique humpback chest $100, 
solid pine desk dark stain 60x25 $250, 
Casio keyboard. Call: 905-576-2097 


1992 Grand AM fresh 4 cyl $4200, 1987 
$15 4 cyl, needs clutch, box shot $650. 
Call: 705-277-2045 


Used windows w/frames, screens, living 
room, bedroom, bath, good for cottage, 
various sizes, asking $375 for all. Call: 
905-435-0111 


1993 Suzuki Quad Runner, 4 WD, new 
tires & muffler, A1 condition, many 
options $3995. Call: 613-472-1433 


Puppies, apricot poodles $250. Call: 905- 
723-4084 

6 bush cords of hardwood logs, already 
fallen, cut on site $400. Call: 905-725-4909 


1999 Honda CBR 600 F4 motorcycle, 
11,000 km, as new condition $7700. Call: 
905-743-0222 

Nordic Sport exercise ski machine by 
Nordic Track, mint condition, was $1400 
new asking only $650. Call: 905-436-1632 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED Gas APPLIANCE TECHNICIAN 


Ss APPLIANCE SERVICE 


905 436-6436. 


=, 


a 


10% OFF SERVICE CALL WITH THIS AD 


TAKE THE DRIVE 10 PORT HOPE AND SEE 
WHAT EVERYONE IS TALKING ABOUT 


COMPUTER SOLUTIONS TO EMPLOYEE PRICING 
OVER-ALLOWANCE ON EMPLOYEE TRADE-INS 
NO OBLIGATION EMPLOYEE PHONE QUOTES 


TOP DOLLAR PAID FOR EMPLOYEE TRADES 
EMPLOYEE LEASE TERMINATION QUOTES 


CALL NOW FOR ANO OBLIGATION QUOTE 
1-800-361-8154 


| 


HBTivA ct. & 


152 PETER STREET, PORT HOPE ( 20 MINUTES FROM OSHAWA) 
werw lauriapontiacgigmcanada.com 


Tools, retired tool & die maker, microme- 
ters 1”-2”-3”, vernier v-blocks, dial indica- 
tor, calipers, telescope, gauges, radius & 
thread gauges, much more. Call: 905- 
725-2153 


House in Courtice, 4 bdrm, 2 bath, recre- 
ation room, AG pool, gas furnace, 
garage, in-law potential $145,000. Call: 
905-728-7200 


Jacket & skirt, matching gray color, 
Braemar petite size 14, matching silk 
blouse, balloon drape w/rod, peach. Call: 
905-723-9636 


1994 Dodge Ram 250 van, full size 
cargo, 80,000 miles, Craftsman 26” dual 
stage snow thrower, 7.0 hp, Kenmore 
gas barbeque. Call: 905-728-2764 


Tires used 235-75-15, 78-14, 155- 
80R13, 14 & 15 rims, trailer tires & rims 
530-12 for GM vehicles. Call: 905-728- 
6490 


Fiberglass boat, 15 ft, 12 hp motor, trail- 
er, accessories, good condition $1800. 
Call: 905-438-1654 


4 all country radial LXT, 31X10.50 R15 
on Chev 6 bolt rims, new condition $450. 
Call: 905-213-6791 


UNDER 
PRESSURE? 


FACT IS, 


Whether your blood pressure is high 
or low, blood pressure monitoring units 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 


EMPLOYEE COUNSELLING PROGRAM 
Located in the former GenAuto Building at Wentworth Street east of Park Road, Union Counsellors work 
in confidence to assist you and your family to solve any type of problem. 


Steve Bobas 
644.-4283 


This program is also available to spouses and retirees. 


Your Union Counsellors 


OCTOBER 2001 


Sharron Kehler 
64.4.-4.282 
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1993 Chev Blazer, good condition, 4.3 
Vortex $14,000, ’78 Yamaha 650 Special 
$1500, ’88 Nissan Pulsar needs motor, 
best offer. Call: 905-435-0358 


Full size recliner weight bench equipped 
wileg extension, 2-25 lb weights, 4-5 kg, 
3-3.5 kg, 4-2.5 kg, 3 weight bars, bench 
press $200. Call: 905-725-9001 


Air hockey game 5’ $150, cardio-glider 
stationary bike $60, Body Break Ab 
Master $40. Call: 905-579-1961 


2001 Leer truck cap for 8’ box $1400 obo, 
chrome earth bars for extend cab pick-up 
$275. Call: 905-623-7419 


Troybuilt 6 hp rototiller w/guards, bumper 
& hiller, used 3 summers, great condi- 
tion, bill of sale & manual $1300. Call: 
905-576-6884 


3 hp Viking, 5 1/2 hp Johnson Seahorse, 
12’ aluminum boat & trailer, 2/36” slab 
doors, cell phone w/charger. Call: 905- 
430-0442 


Snowtrack snowblower 10/28 good con- 
dition $595 obo. Call: 905-986-5841 


1995 Polaris Storm 800 excellent shape, 
low hr’s $3500, 14’ aluminum boat w/9.8 
Mercury outboard $1500. Call: 905-720- 
1293 


1992 GMC 350 extend cab, loaded, good 
shape, all power, a/c $8500, 1985 
Riviera 307, original paint, loaded, low 
km $1800. Call: 705-786-0307 


3 pe glass top kitchen nook $250, 
stained glass art $65, antique chest of 
drawers $95, corner wood cabinet $100 
obo. Call: 905-723-1683 


1969 Roadrunner 383 big block, stain- 
less steel exhaust, black, 3 at 23 rear 
end, asking $14,000. Call: 705-652-5219 


Jennair electric grill & cook top stove, stain- 
less steel & black finish $500, wood burn- 
ing fireplace insert w/glass doors $450. 
Call: 905-683-4177 or 416-605-0741 
1991 Cavalier, complete air conditioning 
replaced 3 years ago, new computer 
installed, other good parts. $950 as is. 
Call 905-436-1583 

WANTED 
Gibson, Fender, Martin & Epiphone gui- 
tar or amp, also 60’s Corvette. Call: 905- 
576-3620 
Red Rose tea figurines “Wade.” Call: 
905-723-6983 
Enduro dirt bikes, any condition consid- 
ered. Call: 905-743-0222 
150 gal oil tank 24’x34”x60”. Call: 905- 
263-2089 


DHS 


Health Care 


v Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 


Medium size solid light oak kitchen table 
& 6 chairs, also corner china cabinet in 
light oak. Call: 905-263-4149 


Coleman camping equipment, lantern, 
heater, cooler, etc, also fishing equip- 
ment — lures, reels, filleting knives, etc. 
Call: 905-697-2304 


Pool slide for in ground pool at reason- 
able price. Call: 905-432-3663 


Used Archie comic books for child. Call: 
905-438-0314 


Snowblower 7-8 hp, electric start newer 
model. Call: 905-728-9859 


Bolero or Trillium trailer, reasonable. Call: 
905-725-1254 


Boat trailer to fit 17’ boat, roller type, any 
condition. Call: 905-725-2456 or page 
905-438-5944 


Obsolete PC’s & parts, will pick up if 
interested. Call: 905-668-9010 


Field stone will pick-up for rock garden, 
Orono area, also Yamaha 650 Special 
parts, Chevette 2 door 5 speed body. 
Call: 905-983-8293 


Tire machine older manual type also mil- 
itary Jeep or parts for one. Call: 905-576- 
8864 


1969 or 70 passenger door for Mustang. 


® Client Escort 

® Staff Relief 

@® In Home Foot Care 
@ Palliative Care 


@ Light Housekeeping 
@ Meal Preparation 
@ Personal Care Fa 
@ Care Giver Relief ut!" 
A oe Nyy 
MainStreet Messenger® te G 11) 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


Call: 905-576-1429 


Gas stove GE, 1998, excellent condition 
$450, large bakers rack, dark green & 
wood $100, antique wash stand $150. 
Call: 905-432-3031 


31’ Taurus trailer, large deck, sleeps 9 
$8900, 18’ Princecraft 50, hp Mercury 
trolling motor, Hummingbird fishfinder 
$3300. Call: 905-697-0776 


oo 


1-800-461-6756 
www.cawlocal222.com 


905-571-1511 


Stock Up For Christmas 


Make One batch of Wine 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722.2 


Make Two batches of Wine 


BHeEeEBEEeEEeEeSeEeEsE SE BEBE BeeeesetFteseetatstee » 


875 Wilson Rd. §., 
Oshawa 


905-723-7091 


www. byobwineandbeer.com 
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MeritLine 


Home Equity Line of Credit 
Your blueprint for building on equity 


The Planning Stages 

It starts with a want. From a back- 
yard deck or porch to a mahogany 
pool table, the planning stage is up 
to you. The MeritLine can be used 
for a summer vacation, a long 
sought after cabin cruiser or to help 
your children through university or 
college. Once you determine your 
plan, we have designed the blueprint 
to get 

you there. 


The MeritLine Design 


Your Credit Union understands 

that there are continuous demands 
on your hard-earned money, and 
sometimes certain plans and pur- 
chases have to be “‘put on hold’. We 
designed MeritLine Home Equity 
Line of Credit to let you put some 
of your dreams and ideas into action 
now! Using the equity in your home 


The Blueprint 
for Equity 


Set up as a line of credit, your 
MeritLine can be pre-arranged for up 
to 75% of the appraised value of your 
property, depending on your mortgage 
situation. (0.a.c) 


For example, assume your home has an 
appraised value of $200,000 and an 
outstanding mortgage of $60,000: 


75% of $200,000 


Deduct: present 
mortgage balance 


$150,000 


$60,000 


Available to you on 
your MeritLine 


= $90,000 


— with a convenient one-time appli- 
cation - today can be the first step 
towards achieving greater financial 
flexibility for you. 


The Many Options 


> Borrow what you need, when you 
need it, with a one-time applica- 
tion. 


> Arrange a repayment schedule 
that gives you maximum flexibili- 
ty: your repayment schedule 
equals “interest only” and the 
principal can be repaid as quickly 
as you like. 


> With one-time legal and appraisal 
fees, the equity in your home helps 
to secure the funds you need. 


> Enjoy very competitive, low 
carrying rates. 


> Keep your records up-to-date 
with a monthly statement showing 
any disbursements, repayments, 
outstanding balance, interest 
paid year-to-date and interest 
rate changes. 


The Deal Closer 


A one-time application makes a 
great deal closer. You will want to 
do many things over the years and 
now you will have the conven- 
ience of borrowing what you need, 
when you need it. 

Talk to your Credit Union repre- 
sentative about how you can take 
advantage of MeritLine. 

We know it will have your seal 

of approval! 


CAW Canada President Buzz Hargrove led the CAW contingent at the well-attended Labour Day Parade in Toronto. 
For more Local photos, see page 25. 
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